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F.No. 1-104/AICTE/PGRC /Antiragging/2021 Date:22 .11.2021

Subject: Revised procedure for students to file online Anti Ragging Affidavit-reg
Dear Sir/Madam,

As you are aware, in pursuance to the judgment of the Hon’ble Supreme Court of
India and in compliance of All India Council for Technical Education (Prevention and
Prohibition of Ragging in Technical Institution, Universities including Deemed to be
Universities imparting technical education) Regulations 2009, it is compulsory for each
student and his/her parent/Guardian to submit an online undertaking each academic
year at either of the two designated web sites, namely, www.anliraggingin and
www.amanmovement.org,

As part of UGC’s initiative toward reduction of compliance burden of its
stakeholders, UGC has revised the procedure for students to file online Anti Ragging
Affidavit (A copy of the revised procedure is enclosed).

The revised procedure is as follows:

Step 1: A student will submit his/her details on the same web sites (www.antiragging.in
P and www.amanmovement.org) as before; read and confirm that he/she and
his/her parents/Guardians have read and understood the AICTE regulations on
curbing the menace of ragging. He / She will confirm & agree that he/she will not
engage in ragging in any form. (Step 1 is the same like before).

Step 2: The student will receive an e-mail with his/her registration number and a web
link. The student will forward the link to the e-mail of the Nodal Officer in his/her
university/college. (please note that the student will not receive pdf affidavits
and he/she is not required to print & sign itas used to be the case earlier).

Step 3: The Nodal Officer in the University/College can click on the link of any forwarded
e-mails that he/she will received from any student of his/her college to get the list
of those students who have submitted Anti Ragging Affidavits/Undertakings in
his/her college. The list will be updated every 24 hours,

Universities and Colleges are requested to insert a mandatory column in their
university/colleges admission form as per the given format:

' Anti Ragging Undertaking Reference No.:
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You are also requested to display the e-mail address and contact number of the
Nodal Officer of Anti Ragging in their website and campus areas like Admission Centre,
Departments, Library, Canteen, Hostel and Common facilities etc. to create awareness
about the revised procedure for students to file online Anti Ragging Affidavit.

In addition to this, you are requested to create e-admission booklet or
brochure, e-Leaflets giving details on guidance in case of ragging to admitted students
instead of print/hard copy.

In view of the above, you are requested to make necessary compliance on the
above revised procedure please.

Yours faithfully,

’Qb,;{\?fz\

(Prof. Rajive Kumar)
Member Secretary
The Vice-Chancellor/Principal /Director of all AICTE approved
Universities/Institutions
Encl: As above.

The Joint Secretary, University Grants Commission, Bahadur Shah Zaraf Marg, New

Delhi-110002
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-2009
Sub:Prevention and prohibition of Ragging in technical Institutions,

Universities including Deemed to be Universities imparting technical
education.

F.No0.37-3/Legal/AICTE/2009 — In exercise of the powers conferred under Section
23 read with Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the All India
Council for Technical Education, hereby makes the following Regulations:-

. Short title and commencement:-

(1) These Regulations may be called the All India Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities including Deemed to be Universities
imparting technical education) Regulations 2009,

(i)  They shall come into force on the date of the notification.
. Objectives:-

In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 of 2009, dated 08-05-2009 to
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student or students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness a fresher or any other student,
or indulging in rowdy or undisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or
any other student, with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any fresher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physically and psychologically, of all students, the All
India Council for Technical Education,(AICTE) brings forth these Regulations.
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3. Definitions:-

(a)

(b)

(c)

(d)

(e)

(B

(2)

(h)

“Act” means the All India Council for Technical Education Act 1987 (52 of
1987);

“Technical Institution™ means an institution of Government, Government
Aided and Private (self financing) conducting the courses/programmes in the
field of technical education, training and research in Engineering,
Technology including MCA, Architecture, Town Planning, Management,
Pharmacy, Hotel Management & Catering Technology, Applied Arts &
Crafts and such other programmes and areas as notified by the Council from
time to time;

‘University” means a University defined under clause (f) of section 2 of the
University Grants Commission Act, 1956 and includes an institution deemed
to be a University under section 3 of that Act.

“Academic year” means the period from the commencement of admission
of students in any course of study in the institution up to the completion of
academic requirements for that particular year.

“Head of the institution™ means the Vice-Chancellor in case of a university
or a deemed to be university, the Principal or the Director or such other
designation as the executive head of the institution or the college is referred.

“Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act or
in the General Clauses Act, 1887, shall have the meanings respectively
assigned to them in the Act or in the General Clauses Act. 1887, as the case
may be. And

All other words and expressions used herein and not defined but defined in
the All India Council for Technical Education Act, 1987 (52 of 1987). shall
have the meanings respectively assigned to them in the said Act:

What constitutes Ragging: - Ragging constitutes one or more of any of the
following acts:

Brand
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any conduct by any student or students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student;

indulging in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any fresher or
any other student;

asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or
psyche of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students:

any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student;

any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or
any other student.

Measures for prevention of ragging:-
It shall be mandatory for every technical Institution, University, deemed to

be University imparting technical education to take following measures for
prevention of ragging at such institutions.
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The advertisement issued for admission by a technical institution, University
including Deemed to be University concerned and/or the admission
authority/ affiliating University/State Govt./UT/Central Govt. as the case
may be, shall clearly mention that ragging is totally banned and anyone
found guilty of ragging and/or abetting ragging is liable to be punished.

The ‘Prospectus’ and other admission related documents shall contain
directions of the Supreme Court Affiliating  University/admission
Authority/State  Govt/Central Govt. shall make it mandatory for the
institutions under their jurisdiction to compulsorily incorporate such
information in their ‘Prospectus’. These Regulations shall be printed in the
brochure of admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed affidavit,
preferably both in English and Hindi and/or in one of the regional languages.
The affidavit should be filled up and signed by the candidate to the effect
that he/she is aware of the law regarding prohibition of ragging as well as the
punishments, and that he/she, if found guilty of the offence of ragging and/or
abetting ragging, is liable to be punished appropriately.

The application form shall also contain a printed affidavit, preferably both in
English and Hindi and/or in one of the regional languages and the affidavit
should be signed by the parent/guardian of the applicant to the effect that
he/she is also aware of the law in this regard and agrees to abide by the
punishment meted out to his/her ward in case the latter is found guilty of
ragging and/or abetting ragging.

The application for admission shall be accompanied by a document along
with the School Leaving Certificate/Character Certificate which shall include
a report on the behavioral patter of the applicant, so that the institution can
thereafter keep intense watch upon the student who has a negative entry in
this regard.

A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he/she
is also aware of the law in this regard and agrees to abide by the punishments
meted out if he/she is found guilty of ragging and/or abetting ragging.

Every technical institution, University including Deemed to be University
imparting technical education shall maintain a proper record of the affidavits
obtained to ensure its safe up keep thereof,including digital copies of the
affidavits and such digital copy should be made available to the AICTE or to
an Agency identified/nominated by AICTE.
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10.

11

12

13.

The AICTE or an Agency identified/nominated for the purpose and
affiliating Universities and Directorate of Technical Education of the
concerned State Govt./UT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of
admission to the technical institutions, Universities including Deemed to be
Universities imparting technical education.

Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to
ascertain the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hostel block
wherever possible and where such facilities are not available, the
college/institution  shall ensure that seniors’ access to freshers’
accommodation is strictly monitored by wardens, Security Guards and Staff,

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel “freshers’ in order to prepare
them for the life ahead, particularly for adjusting to the life in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, district
administration including police, to discuss the measures to be taken to
prevent ragging and steps to be taken to identify the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to turn to
for help and guidance for various purposes (including Wardens, Head of the
institution, members of the anti-ragging committee, relevant district and
police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, University including Deemed to be University
imparting technical education through the information booklet mentioned

E%& 5

MK—/

De.K.MAMADEVAN,B.E.,M.E.,Ph.D
PRINCIPAL

CMS COLLEGE OF ENGINEERING,

MAA AN AIL PAa™ AR



14.

15.

16.

17.

18.

19.

20.

above shall explain to the new entrants the arrangements for their induction
and orientation which promote efficient and effective means of integrating
them fully as students.

The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they
should desist from doing anything against their will even if ordered by the
seniors, and that they have nothing to fear as the institution cares for them
and shall not tolerate any atrocities against them.

The information booklet mentioned above shall contain a calendar of events
and activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on
all Notice Boards of all departments, hostels and other buildings as well as at
vulnerable places Some of such posters shall be of permanent nature in
certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of ragging
and the institutions ‘s resolve to ban ragging and punish those found guilty
without fear or favor.

The technical Institution, University including Deemed to be University
imparting technical education shall identify, properly illuminate and man all
vulnerable locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. If necessary, intense policing shall be resorted to at
such points at odd hours during the early months of the academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars. street plays, etc.
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The faculties/departments/units of the technical Institution, University
including Deemed to be University imparting technical education shall have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place well
in advance of the beginning of the academic year with a clear sense of the
main aims and objectives of the induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the students
particularly freshers, to reach out for help from teachers, parents and
Institution authorities.

Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

a) Anti-ragging Committee: Every institution University including Deemed to be

b)

d)

University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nominated and headed by the
Head of the Institution, and consisting of representatives of civil and police
administration, local media, Non Government Organizations involved in
youth activities, representatives of faculty members, representatives of
parents, representatives of students belonging to the freshers’ category as
well as senior students, non-teaching staff; and shall have a diverse mix of
membership in terms of level as well as gender.

It shall be the duty of the Anti-Ragging Committee to ensure compliance with

the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor and oversee
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body
to be known as the Anti-Ragging Squad to be nominated by the Head of the
Institution with such representation as may be considered necessary for
maintaining vigil, oversight and patrolling functions and shall remain
mobile, alert and active at all times. Provided that the Anti-Ragging Squad
shall have representation of various members of the campus community and
shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and having
the potential for ragging and shall be empowered to inspect such places.

Ao
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e)

g)

h)

It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot

enquiry into any incidents of ragging referred to it by the Head of the
institution or any member of the faculty or any member of the staff or any
student or any parent or guardian or any employee of a service provider or by
any other person, as the case may be; and the enquiry report along with
recommendations shall be submitted to the Anti-Ragging Committee for
action. Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural
justice and after giving adequate opportunity to the student or students
accused of ragging and other witnesses to place before it the facts,
documents and views concerning the incidents of ragging, and considerations
such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of each academic year, in
order to promote the objectives of these Regulations, constitute a Mentoring
Cell consisting of students volunteering to be Mentors for freshers, in the
succeeding academic year; and there shall be as many levels or tiers of
Mentors as the number of batches in the institution, at the rate of one Mentor
for six freshers and one Mentor of a higher level for six Mentors of the lower
level.

Monitoring Cell on Ragging:- The State Govt./UT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads
. and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problem faced by wardens and other officials,
etc. This Cell shall also review the efforts made by such institutions to
publicize anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
prime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the
implementation of anti ragging measures at the level of the institution.

The Monitoring Cell shall coordinate with the the institutions, universities
including deemed to be universities imparting technical education to achieve
the objectives of these Regulations; and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activities of the Anti-
Ragging Committees, Anti-Ragging Squads, and the Mentoring Cells at the
institutions, and it shall also keep itself abreast of the decisions of the Anti-
Ragging Committees etc.
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The Monitoring Cell shall also review the efforts made by institutions to
publicize anti-ragging measures, soliciting of affidavits from
parents/guardians and from students, each academic year, to abstain from
ragging activities or willingness to be penalized for violation: and shall
function as the prime mover for initiating action for amending the Statues or
Ordinances or Bye-laws to facilitate the implementation of anti-ragging
measures at the level of the institution.

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching staff of technical institution,
Universities including Deemed to be Universities imparting technical
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of
these authorities shall make them liable for criminal action for negligence of
duty.  The technical Institution, University including Deemed to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director, Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action, in
case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running canteen or as
watch and ward staff or for cleaning or maintenance of the building, lawns
etc. that he/she would report promptly any case of ragging which comes to
his/her notice. A provision shall be made in the service rules for issuing
certificates of appreciation to such members of the staff who report ragging
which will form part of their service records.

Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution/Faculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaints of
ragging and would not take timely steps in the prevention of ragging and
punishing those who rag.

The Principal or the Head of the Institution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to be
University imparting technical education.
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Actions to be taken against students for indulging and abetting ragging
in technical institutions Universities including Deemed to be University
imparting technical education:-

The punishment to be meted out to the persons indulged in ragging has to be
exemplary and justifiably harsh to act as a deterrent against recurrence of
such incidents.

Every single incident of ragging a First Information Report (FIR) must be
filed without exception by the institutional authorities with the local police
authorities.

The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the facts of
each incident of ragging and nature and gravity of the incident of ragging.

a) Depending upon the nature and gravity of the offence as established the
possible punishments for those found guilty of ragging at the
institution level shall be any one or any combination of the
following:-

(1) Cancellation of admission

(i)  Suspension from attending classes

(iii) ~ Withholding/withdrawing scholarship/fellowship and other
benefits

(iv) Debarring from appearing in any test/examination or other
evaluation process

(v)  Withholding results

(vi)  Debarring from representing the institution in any regional,
national or international meet, tournament. youth festival, etc.

(vii) Suspension/expulsion from the hostel

(viii) Rustication from the institution for period ranging from 1 to 4
semesters

(ix)  Expulsion from the institution and consequent debarring from
admission to any other institution.

(x)  Collective punishment: when the persons committing or
abetting the crime of ragging are not identified, the institution
shall resort to collective punishment as a deterrent to ensure
community pressure on the potential raggers.

b)  An appeal against the order of punishment by the Anti-Ragging
Committee shall lie,
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i In case of an order of an institution, affiliated to or constituent
part, of the University, to the Vice-Chancellor of the
University;

1i. In case of an order of a University, to its Chancellor.

iii.  In case of an institution of national importance created by an
Act of Parliament, to the Chairman or Chancellor of the
institution, as the case may be.

The institutional authorities shall intimate the incidents of ragging occurred
in their premises along with actions taken to the Council form time to time.

Action to be taken against the technical Institution, University including

Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing ragging and action taken against provision indulged and/or
abetting ragging. The Council shall constitute Committees to inspect
technical institutions, Universities including Deemed to be Universities
imparting technical education to verify the status of anti ragging measures
and to investigate specific instances of ragging and take appropriate action.

The technical Institution, University including Deemed to be University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and action
taken against students, and others for indulging and abetting ragging.

All Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additional courses/increase in intake and letters
issued for new technical institutions, release of grants, letters of approval
issued to integrated campus, second shift etc. shall contain a specific clause
of prevention of ragging.

The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations
or fails to punish perpetrators or incidents of ragging suitably, take one of
more of the following measures, namely;

1 Rendn
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10.

a)

b)

1. No admission/Withdrawal of approval granted under section 10(k) of
AICTE Act.

ii. Withholding any grant allocated.

iii.  Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
AICTE.

iv.  Informing the general public, including potential candidates for
admission, through a notice displayed prominently in the newspapers
or other suitable media and posted on the website of the AICTE,
declaring that the institution does not possess the minimum academic
standards.

V. Taking such other action within its powers as it may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the institution complies with the provisions of
these Regulations.

As regards the Universities including Deemed to be Universities imparting
technical education the actions proposed to be taken such as stopping release
of grants, withdrawal of approval/recognition will be sent to University
Grants Commission (UGC), Ministry of Human Resource Development
(MHRD), Govt. of India and the concerned State Govt/UT. The UGC.
MHRD Govt. of India, and the State Govt./UT concerned shall initiate
immediate action on the recommendations of the Council.

Duties and Responsibilities of the All India Council for technical
Education:-

All India Council for technical Education, or the Central Government or the

agency authorized for the purpose shall establish, fund and operate, a toll-
free Anti-Ragging Helpline, operational round the clock. which could be
accessed by students in distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident
reported has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate, and
the Superintendent of Police, and shall also be web enabled so as to be in the
public domain simultaneously for the media and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to
the information received from the Anti-Ragging Helpline as at sub-clause (b)
of this clause.
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f

The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti- ragging squads, district
and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authorities where relevant, shall be widely
disseminated for access or to seek help in emergencies.

The All India Council for technical Education, the Central Government or the
agency authorized for the purpose shall maintain an appropriate data base to
be created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution; and such
database shall also function as a record of ragging complaints received, and
the status of the action taken thereon.

g) The All India Council for technical Education, the Central Government or the

a)

b)

agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, to
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and to such bodies as may
be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the following
regulatory steps, namely;

The All India Council for technical Education shall make it mandatory for the

institutions to incorporate in their prospectus, the directions of the Central
Government or the State Level Monitoring Committee with regard to
prohibition and consequences of ragging, and that non-compliance with these
Regulations and directions so provided, shall be considered as lowering of
academic standards by the institution, therefore making it liable for
appropriate action.

The All India Council for technical Education shall verify that the institutions
strictly comply with the requirement of getting the affidavits from the
students and their parents/guardians as envisaged under these Regulations.

The All India Council for technical Education shall include a specific
condition in the Utilization Certificate, in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
of the All India Council for technical Education, that the institution has
complied with the anti-ragging measures.

13M
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Any incident of ragging in an institution shall adversely affect its
accreditation, ranking or grading by National Board of Accreditation or by
any other authorised accreditation agencies while assessing the institution for
accreditation, ranking or grading purposes.

The All India Council for technical Education shall constitute an Inter-
Council Committee, consisting of representatives of the various Councils,
the Non-Governmental agency responsible for monitoring the database
maintained by the All India Council for technical Education/Central
Government and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to
make recommendations from time to time; and shall meet at least once in six
months each year.

The All India Council for technical Education shall institute an Anti-Ragging
Cell within the AICTE as an institutional mechanism to provide secretarial
support for collection of information and monitoring, and to coordinate with
the State Level Monitoring Cells and University Level Committees for
effective implementation of anti-ragging measures, and the Cell shall also
coordinate with the Non-Governmental agency responsible for monitoring
the database maintained by the All India Council for technical
Education/central Government.

(Member Secretary)
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F.N0.37-3/Legal/AICTE/2009 —

CMS COLLEGE OF ENGINEERING

(Approved by AICTE, New Delhi and Affiliated to Anna Universit

CMS Nagar, Eranapuram Post, Namakkal Dt., Pin : 837 003.
Contact No: 98433 46065 84899 10651

ANTI - RAGGING COMMITTEE

In exercise of the powers conferred under Section 23 read with

Section 10 (b). (g), (p) and (q) of AICTE Act, 1987, the All India Council for Technical Education.

S.No NAME CATEGORY MOBILE No
1 Dr.C.A.Sathiyamoorthy Principal 9444291829
2 | Mr.G.Gopal HOD /MECH 7558171337
3 Mr.K.Periyasamy HOD /ECE 9790385835
4 | Mr.A.Abulkalam Ajath HOD /BME 9123503391
5 | Mr.D.Muthu 5 7402275756
6 | Mrs.R.Pushpa GieaHostel | 9751838662
7 | Mr.D.Damodaran Student 9655013924
8 Mr.K.Baskar Student 7305700879
9 | Ms.N.Monisha Student 6385079023
10 | Ms.S.Pushpa Student 6379308868

NI

ty, Chennai-25)
Tamilnadu, India.
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CMS COLLEGE OF ENGINEERING

(Approved by AICTE, New Delhi and Affiliated to Anna University, Chennai-25)
CMS Nagar, Eranapuram Post, Namakkal Dt., Pin : 837 003. Tamilnadu, India.
Contact No: 98433 46065, 84899 10651,

Website:www.cmsgroupofinstitutions.in Emaii:cmscolieueoigngg@gma;‘l.gqm,nrincigaiGQZ@ gmail.com

b)Anti-Ragging Squad|[clause 6.3(4) of UGS’s Regulation 2009]

Anti-Ragging Squad

S.No NAME CATEGORY MO;*JLE
1 Dr.C.A.Sathiyamoorthy Principal 9444291829
2 | Mr.G.Gopal HOD /MECH 7558171337
3 | Mr.K.Periyasamy HOD /ECE 9790385835
2 | Mr.G.Suresh HOD/EEE 9952285250
5 | Mr.S.Dhinesh HoD/CSE 9025970887
Girls Hostel
6 | Mrs.R.Pushpa Warden 9751838662

y TN
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CMS COLLEGE OF ENGINEERING

(Approved by AICTE, New Delhi and Affiliated to Anna University, Chennai-25)

CMS Nagar, Eranapuram Post, Namakkal Dt., Pin : 837 003. Tamilnadu, India.
Contact No: 98433 46065, 84899 10651,
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GRIEVANCE REDRESSAL COMMITTEE
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';ﬁm FAR : 1}FF:":I'II@I: 011-26131497
: ms@aicte-india.org
e Hige ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
Mesnhar Secretary Ministry of Human Resource Development, Gowt. of India

Nelson Mandela Marg, Vasant Kunj, New Delhi-110067
Phone: 011-26131497
E-mail: ms@aicte-india.org

F.No.: 1-101/PGRC/AICTE/Regulation/2019 \‘15’5:: -4S23  Dated: /1172019

-

Subject: Request to adhere/implement the provisions prescribed under All India
Council for Technical Education (Redressal of Grievance of Students)
Regulations, 2019-reg.

Dear Sir/Madafn,

In supersession of the All India Council for Technical Education (Establishment of
Mechanism for Grievance Redressal) Regulation, 2012 dated 25th May, 2012, AICTE has
been framed All India Council for Technical Education (Redressal of Grievance of
Students) Regulations, 2019 which is published in official Gazette of India on
19.11.2019. The said Regulations are available on AICTE web portal. These Regulations
are aimed at addressing and effectively resolving grievances of students of AICTE
approved Technical Institutions. A
2. These Regulations shall apply to all Technical Institutions recognised or
approved by the All India Council for Technical Education as per Section 10(k) of
the All India Council for Technical Education Act, 1987.

3, In view of the above, all AICTE approved institutions are hereby requested to
adhere/implement the provisions prescribed under these Regulations.

Yours faithfully,

Ma*?“‘;:-m

(Prof. Rajive Kumar)

Member Secretary
The Principals/Directors,
AICTE Approved Institutions
Copy to:
The Regional Officers, AICTE
A
Br.K MAHADEVAN B.E. . M.E.Ph.D.
PRINCIPAL
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
{REDRESSAL OF GRIEVANCE OF STUDENTS) REGULATIONS. 2019
NOTIFICATION
New Delhi, the 7th November, 2019

F.No. [-101/PGRC/AICTE/Regulation/2019.—1n exercise of the power conlerred under clause (1) of Section
23 of the All India Council for Technics! Eduction. Act. |987 {52 of 1987}, and in supersession of the All India Councit
tor Techmical Education (Establishment of Mechanism for Grievance Redressal) Regulation 2012 dated 25th May, 2012,
the All India Council for Technical Education makes the following Regulations, namely: :

L. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a. Thexe Regulations shall be called as the All India Council for Techmcu! Education (Redressal of
Grievance of Students) Reaulations. 2019,

b They shall apply o all Technical Institutions recognized or approved by the All India Council for
Technical Education as per Section 10(k) of the All India Council for Technical Education Act, 1987,

. They shall come into force from the due of their publication in the Official Gazerte.
2. OBJECTIVE:

To provide oppostunitics lor redressal of certain grievances of students already enrolled in uny institntion, as
well as those seeking admission (o such instilutions. and a mechanism thersto.

3. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT OTHERWISE REQUIRES:
o). "Act” means the All India Council for Technical Education Act. 1987,
{b) "Council™ means the All India Council far Technical Education:
(e} "UGC™ means University Grints Conumnission.

{d} “Technical Educarion™ means programs of education as defined under section 2(g) of the All India Council
tor Technical Education. Act, 1987;

fe) “Technical Institution™ means an Institution as defined under section 2(h) of the All India Council for
Technical Cducation, Act, 1987:

(D “University” means a university established or incorporated by dr under u Central Act or Stale Act and
includes an institution deemed 10 be university declared as such wirder section 3 of the UGC Act. 1956,

() “Aggrieved student” means a student, who has any complaint in the matlers reluting to or connected with
the grievances delined under these Regulations

(h) "Declared sdmission policy” means such policy. including the process there under. for admission 1o a
course or program of study as may be offered by the institution by publication in the prospectus of the
mnsntuioen:
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(1) "Grievance™ meuns and includes, compluint{s) made by un aggrieved student(s) in respeci of the following
namely:

i
ii.

.

Vi,

Vii.

viii.

X1

X,

xili,

Xiv.

XV

XVi.

admission contrary to meric determined in accordance with the declired admission policy of the
insuLution;

irregularity in the process under the declared admission policy of the institution:
refusal to admit in accordance with the declared admission poticy ol the institution;

non-publication of prospectus by the institution, in accordance with the provisions of these
Regulations;

publication by the institution of any information in the prospectus, which is false or misigading, and
nol based on facts:

wilhholding of, or refusal 1o return, any document in the form of certificates of degree, diploms or
any other award or ather document deposited by a studem for the purpose of seeking admission in
such institution, with & view to induce or compel such student 1o pay any fee or fees in respect of

“any course or program of study which such student does not intend to pursue;

demand of money in excess of that specified to be charged in the declared admission policyof the
institution:

violation. by the institution, of any law for the ume being in force in regard to reservation of seats in
admission to different category of students;

non-payment or delay in payment of scholarships or financial aid admissible to any student under
the declared admission policy of such institution, or under the conditions, if any. prescribed by the
Council;

delay by the institwtion in the conduct of exuminations, or declaration of results, beyond the
schedule specified in the academic calendar of the institution, or in such calendar prescribed by the
Council; ®

failure by the institution to provide student amenities as sel out in the prospectus, or is required to
be extended by the institution under any provisions of law for the time being n force;

non-trunsparent or unfair practices adopted by the instiwdion for the evaluation of students;

delay in. or denial of, the relund of fees due 10 a student who withdraws admission within the lime
menlicned in the prospectus. or as may be notified by the Council:

complaints of alleged discrimination of swdents [rom Scheduled Castes, Scheduled Tribes, Other
Backward Classes, Women, Minority or persons with disabilities cutegaries:

denial of quality education as promised at the time of admission or required to be provided; and

harassment or victimizatian of a student,other than cases ol harassment, which are 10 be proceeded
against under the penul provisions of any law lor the time being in force.

(1} “Swudent Grievance Redressal Commitiee” meuns a Commiltee constitured under ihese Regulations;

(k) “Ombudsperson” meansthe Ombudsperson appointed under ihese Regulntions:

(I} “Prospectus”meuns and includes any publication, whether in print or otherwise, issued for providing fair
and transparent informalion. relating to an instiltion, 1o the general public (including to those seeking
admission in such institution) by such institution or any authority or person authorized by such institition 1o

do so;

{(m) “Region™ means a geographical tervitory, comprising of States, 5o determined, for the purpose of lacilitaling
enforcement of these Regulalions: namely. Cenval Region: comprising Madhya Pradesh, Gujarat and
Chhatusgarh: Eastern Region comprising Andaman and Nicobar, Sikkim. Orissa, Jharkhand, Assam.
Manipur. Nagatand. Mizoram. Tripura, Meghalaya. Arunachal Pradesh. West Bengal, Northern Region
comprising Bihar, Uttar Pradesh. Utturakhand: North West Region comprising Chandigarh, Haryana,
Jammu and Kushmur. Ladakh, Delhi. Punjab. Rajasihan, Himachal Pradesh. Southern Region comprising
Tamil Nudw, Puducherry: South Central Region comprising Andhea Prudesh, Telengann: South Weslern
Region comprising Karnataka, Lukshadweep, Kerula: and Western Region comprising Goa. Maharashtra,
Daman and Diu, Dadra and Nagar Haveli.
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(n) “State” means a State specilied in the First Schedule 1o the Constitution of India and includes a Union
territory;

(o) “Student “means a person enrolled. or secking admission (o be enrolled. in any institution 10 which these
Regulations apply:

4. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS AND PRICING:

(1) Every institution, shalf publish and/vr upload on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission 10 any of its courses or programs of swdy, a prospectus
containing the fallowing for the mformation of persons intending to seek admission to such institution and
the general public, namel y:

a. the list of programs of Study and courses offered dlong  with the broad outlines of the syllabus
specified by the HPPTOprie statuiory authority or by the institution, as the case may be, for every
caurse or program of study, including teaching hours. practical sessions and other assignmens:

b the number of sears approved by the uppropriate statutory authority in respect of each course or
Program of swdy for the acudemic year for which admission iy proposed 1o be made;

€. the conditions of educationy) qualifications and eligibility inciuding the minimum and maximum age
limit-of persons for admission as o studenl in a particular course or program of swdy. specified by the
Instttion;

d. the process of selection of eligible candidates appl ying for such admission, including all relevang
information in regard 1o the detaiis of lest or examination for selecting such candidates for admission 1o
each course or Program of study and the amount of fae preseribed for the admission lest;

. each component of ihe [ee. deposits and other charges payable by the students admiied o such
institution for PUTSUINE o course or Program of study, and the other terms and conditions of syeh
payment:

£ ules/regulations for imposition and collection of any fines specitied heads or calegories, minimum and
maximum fine; P

the percentage of wwition fee and other charges refundable to g student admitted in such mslitution in
Case such studem withdraws from such institution before or afier completion of course or program of
study and the time within und 1he manner in which such refund shal] be made 10 that student;

e

h details of the leaching faculy. including their educajonal qualifications, along with their lype of
appointment (Regulur/visiting/auest) and feaching experience of every member thereof;

i infarmation with regind (o physical and acudemic infrastructure and other facilities ncluding hoste!
accommodation and its fee, library. hospital or industry wherein the practical training is to be imparted
to the students and in particular the amenities accessible by students on being admitied 10 (he
institution;

J- ail relevant instructions in regard (o maintaining the discipline by students within or outside the campus
of the institution, and in particular such discipline refating (o the prohibinion of ragaing of any swuden
or students and the consequences thereol and for violating the provisions of any Regulation in this
behalt made by the relsvam statutory regulatory authoriry: and

k- any other information us way be specified by the Council:

Provided that an instittion sialt publish/upload information referred 1o in items (@) 10 (k) of (his
regulation, on its website. und (he atlention of prospective students and the general public shall be drawn 10
such publication on the website through advertisements displayed promnently in different newspapers and
theough other media.

(2) Cvery institution shall fix the price of each printed copy of (he prospectus, being not more than the
seasonable cost ol its publication and distribution and no profit be made oul of the publication. distribution
or sale of prospectuys. : -

5. STUDENT GRIEVANCE REDRESSAL COMMITTEE (SGRC):

(i) A complaint from an agerieved student relating 1o the institution shal) be dddressed 1o the Chairperson,
Student Grievance Redressal Commiuee (SGRO),

{ii) Every AICTE approved institution shall constitute Student Grievance Redressal Commitiee (SGRC)
with the following COMposition, namely:

Bintrd
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a. Principal of the College- Chairperson:

b. Three scaior members of the teaching faculty to be nominuted by the Principal as Members and
oul of three one member shall be female and other from SC/ST/OBC category;

. A representative from among students of the College 10 be nominated by the Principal based on
acsdemic meritfexcellence in spoits/performance in co-curricular activities- Special lnvitee.

(ii1) The term of the members and the special invites shall be of two years.
{iv) The quorum for the meeting including the Chairperson, but excluding the special invitee, shall be three.
(v} In considering the grievances befure it. the SGRC shaill follow principles of natural Justice.

(vi) The SGRC shall send its report with recommendations, if any, 10 the concerned institution and a copy
thereof 1o the uggrieved student. within a pecied of 15 days from the dite of receipt of the Tomplaint,

(vin) Any student aggricved by the decision of the Student Grievance Redressal Commintee may preler an
appeal (o the Ombudsperson. within a period of lifieen days from the date of receipt of such decision.

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF OMBUDSPERSON:

(i) Each affiliating University, Techaical University, Privaie University, Deemed to be University shall
appoint Ombudsperson for redressal of grievances of students under the UGC (Redress of Grievances
of Studenis) Regulations, 2019

(ii) There shall be one or mare part-time functionaries designated as Ombudsperson Lo hear, and decide on,
appeals prefecred agninst the decisions of the SGRCs.

(iii) For institutions which are offering diplomu level course(siand are affilited to Board of Technical
Education(BTE). the concerned Directorate of Technical Education (DTE) shall appoint an
Ombudsperson for redressal of grievances of students.

(iv) For (nstitution which are nor affiliated o any University and oftering Diploma. Post Diploma, Past
Graduate Cenificate. Post Graduate Diploma Course(s) in Management. Compuler Applicatons &
Travel and Tourism. the Council shall appoim an Ombudsperson for redressal®of grievances of
students,

(v) The Ombudsperson shall be a Retired District Judge or a retired  Vice Chancellor or Professor (who
hus  worked s Dean/HOD and 100 years’ experience as  Professor at  State/Central
Universities/lnstitution of eminence)

(vi) The Ontbuclsperson shall not. at the time of appointment. during one year before appointment, or in the
course of his tenure a5 Ombudsperson, be in a conflict of inierest with the lnstitution where histher
personal relationship, professional affiliaion or financial interest may compromise or reasonably
appear (0 compromise, the independence of judgement toward Lhe Instiution.

(vii)  The Ombudsperson shall be sppointed for u period of three years or until he or she artains the age of 70
years, whichever is earher, from the date of assuming otfice, and shall be eligible for reappointment for
anather one term for the same State or region, as the cuse may be.

{viii)  For conducting the hearings, the Ombudsperson shall be paid a sitting fee, per diem. in accordance with
the norms lixed by the Council. and shall. in addition. be eligible for reimbursement of the expenditure
imcurred on conveyance.

(ix) The State Government, in the case ol an Ombudsperson of a State, and the Council (for Council
appointed Ombudspersen), may remove the Ombudsperson from office, on charges of proven
misconduct or misbehuviour as defined under these Regulations.

(x) No order of removal of Ombudsperson shall be made except after an inquiry made in this regard by a
person not befow the rank of judge of the High Court in which a reasonable opportunity of being heard
is given to the Ombudsperson :

7. FUNCTIONS OF OMBUDSPERSON:

i, The Ombudsperson shall hear appeals from an aggrieved studeni(s). only after the student has availed all
other remedies provided under these Regulations.
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il While issues of malpractices in the conduct of examination or in the process of evaluation may be referred
to the Ombudsperson, no appeal or application for revaluation or re-totalling of answer shests from an
exumination, shall be entertained by the Ombudsperson unless specific irregulurity materially affecting
the autcome of specific instznce of diserimination is indicated.

iii. The Owbudsperson may uvail assistance of aity person, us amicus curize. for hearing compluints of
alleged discrimination.

iv. The Ombudsperson shali make all efforts 1o resolve the grievances within a period of 30 days of receiving
the appeal from the aggrieved studeni(s).

8. PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
GRIEVANCE REDRESSAL COMMITTEES:

) Each institwion shall. within 1 period of three months from the dute of issue of this notification, have
an online portal where any aggrieved student niay submit an application seeking redressal of grievance.

-

(i) On receipt of an online complaint. the institution shall refer the complaint to the appropriate Studen
Grievance Redressal Committee. along with its comments within {3 days of receipt of complaint on the
online porial.

(i) The Student Grievance Redressul Committee, 05 the case may be, shall fix a date For hearing the
complaint which shall be communicaicd 1o the instiwtion and the aggrieved student.

(iv) An aggrieved person may appear either in person o authorize o representative Lo present his/her case.
(v) Grievances not resulved by the Student Grievance Redressal Committes shall be referred to the

Ombudsperson, within the time period plovided in these Regulations

{vi) Institutions shall extend co-operution o the Ombudsperson or the Siudent Grievance Redressal
Committee, in early redressal of grievances; and failure to do so may be reported by the Ombudsperson
to the Council, which shall take action in accordance with the provisions of these Regulations.

{vii) The Ombudspersan shall, after giving reasonable opportunities of being heard 10 both parties. on (he
conclusion of procecdings, pass such order. with reasons therefore as may be dcemec‘fu 1o redress the
grievance and provide such reliel as mg y be approprinie 10 the aggrieved sludent,

(vii)  The institution, as well as the aggrieved siudent, shall be provided with copies of the order under the
signature of the Ombudsperson, and the institution shall place it for general information on its website.

{ix) The institution shall comply with the recommendations of the Ombudsperson: and the Ombudsperson
shall report ta the Council any fadure on the part of the institution to comply with the
recommendations.

(x) The Ombudspersan may recommend appropriate action against the complainant, where a complaint is
found ta be false or frivolous.

9. INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAL
COMMITTEES:

An institution shall Furnish, prominently, on its website and in its prospectus, all velevant information in respect
of the Students Grievance Redressal Comminee(s) coming in its purview. and the Ombudsperson for the
purpose of appeals.

10. CONSEQUENCES OF NON-COMPLIANCE:
The Council shall in respect of any Technica! institution, which wilfully contruvenes or repeatedly fails 10

comply with the recommendation of the Ombudsperson or the Student Grievance Redressal Committee, as the
case may be, proceed to take one or more of the following actions, namely:

(a) wilhdrawn! of approval granted 10 the Technical Institton:

(h) withdrawal of declaration of litness or ehtitlement 1o regeive srants or financial assistance from (he
Council; ;

{c) withholding any grant allocated 10 the Technical Institution;

R
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(d)

{e)

(f

(g

declaring the institution incligible for consideration for any assistance under any of the general or
speciul assistance programs of the Council;

informing the genersl public, including potential candidates for admission. through a notice displayed
prominently in suitabie media and posied on the website of Council, declaring chat the institution does
ot possess the minimum standards for redressal of grievances;

recommend to the aftiliating University for withdrawal of affiliation. in case of a University affilialed
instilution or DTE alfiliated institwtion:

such other action ax may be deemed ecessury and appropriate against an institution for non-
compliance: 2

Provided that no action shall be taken by the Council under these Regulations, unless the institution has been
given an opportunity 1o explain its position and an opportunity of being heard has been provided 1o it

Prok. RAJIVE KUMAR, Member Secy
[ADVT.-lI/4/Exty.1297/19)
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by

GRIEVANCES REDRESSAL COMMITTEE

In order to provide opportunities for redressal of certain grievances of students already enrolled
in any institution, as well as for those seeking admission to such institutions, AICTE has
notified All India Council for Technical Education (Redressal of Grievance of Students)
Regulation, 2019 vide F.No.1- 101/PGRC/AICTE/ Regulation/2019 dated 07.11.2019 for

establishment of grievance redressal mechanism for all AICTE approved Technical Institutions.

S.No Name Category Mobile No
| Dr.C.A.Sathiyamoorthy Principal 9444291829
2 Mr.G.Suresh HOD/EEE 9952285250
3 Mr.A.AbulKalam Ajath HOD/BME 9123503391
4 Mrs.P.Lalitha HOD/S&H 9524222296
5 Mr.D.Damodaran Student 9655013924
6 Mr.K.Baskar Student 7305700879
7 Ms.N.Monisha Student 6385079023
8 Ms.S.Pushpa Student 6379308868
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
{University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause () of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the Unmiversity
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 20135.

(23 They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) "aggrieved woman” means in relation to work place, a woman of any age whether employed or not. who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) “Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act.
2013 (14 of 2013);

(¢} “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences. halls, toilets, student centres,
hostels. dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres.
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuting to
and from the institution. the locations outside the institution on field trips. internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:

Do

DT.K.HAHADEVAN,B.E.,H.E.,Ph.ﬂ
PRINCIPAL
CMS COLLEGE OF ENGINEERING,
NAMAKKAL-§37 003




[=m M-=mz 4] HEd T USIH  STHHT 11

(d) Commission™ means the University Grants Commission established under section 4 of the University

—
(¢
—

(H

,,
o

th)

(1

1)

(k)

Grants Commission Act, 1956 (3 of 1936):

“covered individuals™ are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person:

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
traince, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies. projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. Eor public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules. 1965 or its equivalent rules:

“Higher Educational Tnstitution” (HEI) means a university within the meaning of clause ( j) of section 2,2

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Commitiee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the 1Ce:

Provided that in the lauter case the HET shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity™ includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an ourside agency or in litigation;

“sexual harassment” means-

(1} “An unwanted conduct with sexual undertones if it oceurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours:

(¢) making sexually coloured remarks

(d) physical contact and advances: or

(¢) showing pornography”

(1) any onc (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours:

(b) implied or explicit threat of detrimental treatment in the conduct of work;

{c) implied or explicit threat about the present or future status of the person concerned:

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode

or

distance mode, including short-term training programmes in a HEI;

Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitied, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment™ refers to a situation where sexual harassment occurs as a result of an act or

omi
the

ssion by any third party or outsider, who is not an employee or a student of the HEIL but a visitor to
HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit

mie

ntion to obtain sexual favour:

(0) “workplace™ means the campus of a HEI including-

(d)

(e)

(&)

(h)

(a)

(b)

{c)

Any department, organisation, undertaking, establishment. enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

Any sports institute, stadium, sports complex or compelition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or

study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs."

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modity its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers. functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are wvulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment;

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harussment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in placg for redressal of complaints pertaining to sexual

N
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(1)

(]

(k)

(h

(m)

(n)

(0)

(p)

(q)

32

harassment, contact details of members of Tnternal Complaints Committee . complaints procedure and
S0 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HET shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations:

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints. steer the process of settlement or conciliation, etc.. with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEL:

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations:

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission,

Supportive measures.—(1) The rules. regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling commitiees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place. '

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of

their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centies
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard

(7) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security

staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(I1)  HEIs must ensure reliable public transport, especially within large campuses beiween
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transporl. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in

both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in

securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’'s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activitics to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘culmral® space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging und non-
mechanical,

(16)  Hostel Wardens, Provosts, Principals, Vice Chancellors. Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the ruies or
Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

e
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(6)

5.
shall:
(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in casc of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall

be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o):

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other

workplace of the same employer or other department or organization:”

(b

—_—

two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic

procedure;

(d

one member from amongst non-government organisations or associations committed to the cause

of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc.. shall not be members of 1CCs in order to

cnsure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system wherehy one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act: or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.™

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;

Brrnde
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(b) provide mechanisims of dispute redressal and dialogue to anticipate and address issues through jusi
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence:

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or tansfer o
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and

(e) ensure probibition of retaliation or adverse action against a covered individual because the employee
or the student is engaged in protecied activity.

6. The process for making complaint and conducting Inquiry — The [CC shall comply with the

pracedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduet the
inquiry expeditiously and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the TCC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satistied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of phyvsical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall. upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint, The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEI, Copy of the findings or recommendations <hall also be served
on both parties 1o the complaint,

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HET within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. Tt
on the other hand it is decided to act as per the recommendations of the IC C, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(D The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may.

(a) transfer the complainant or the tespondent to another section or department to minimise the risks
involved in contact or interaction. if such a recommendation is made by the 1CC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

{¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(€) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card:

(b) suspend or restrict entry into the campus for a specific period;

(¢) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants:

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved persan is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the otfender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
{(b) the loss of career opportunity due to the incident of sexual harassment:
(¢)  the medical expenses incurred by the victim for physical, psychiatric treatment:

(d) the income and status of the alleged perpetrator and victim: and
(¢) the feasibility of such payment in lump sum or in instalments.

i Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue. or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. if the complainant happens to be a student. However, the mere inability to substantiate a
complamt or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed. conducted before any action is recommended.

12 Consequences of non-compliance.—(1) The Commission shall. in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a}  withdrawal of declaration of fitness to receive grants under section 2B of the University Granis
Commission Act, 1956,

(b)  removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(¢} withholding any grant alfocated to the institution;

(d)  declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(¢} informing the general public. including potential candidates for employment or admission. through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission. declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f) ~ recommending the affiliating university for withdrawal.of affiliation, in case of a college:

(g}  recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university:

(b)  recommending the appropriate State Government for withdrawal of status as university in case of 4
university established or incorporated under a State Act.

(i) taking such other action within its powers as it may deem fit and impose such other penaltics as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2)  No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided 1o i,
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INTERNAL COMPLAINT COMMITTEE

Establishment of Anti Ragging Committee (As per All India Council for Technical Education
notified Regulation for prevention and prohibition of ragging in AICTE approved Technical
Institutions vide No. 37-3/ Legal/ AICTE/ 2009 dated 01.07.2009) . Establishment of Internal

~ Committee (IC) (As per Section 4 All India Council for Technical Education (Gender
Sensitization, Prevention and Prohibition of Sexual Harassment of Women Employees and
Students and Redressal of Grievances in Technical Institutions) Regulations, 2016 vide No.
F.AICTE/ WH/2016/0 1dated 10th June, 2016 . Establishment of Committee for SC/ ST (As per
the Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act, 1989, No. 33 of
1989, dated 11.09.1989)

S.No Name Category Mobile No
1 Dr.C.A.Sathiyamoorthy Principal 9444291829
2 Mr.G.Gopal HOD /Mech 7558171337
3 Mr.K.Periyasamy HOD /ECE 9790385835
4 | Mr.D.Muthu BoysHostel | 5 152075756
Warden
Girls Hostel
RP
5 Mrs.R.Pushpa Ssaden 9751838662
6 Mr.K.Baskar Student 7305700879
7 Ms.N.Monisha _PStudent 6385079023
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