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Dare: 11. .1L.202L
F. N o. 1- 1 04lAtti't'L/ t,G RC/An ti r aggin g / 2()2 1

Subject: Revised procedure for students to flle online Anti Ragging Affidavit-reg

Dear Sir,/Madam,

As you are aware, in pursuance to the jurigmeht of thc Hon'bre Supreme court oflndia and in compriance of Alr Intria counciI for Technicar Education (prevention andProhihirion of Ragging in Technicar rnstirution, universities including rJeemed to bcuniversities imparting technicar education) Regurations 2009, it is compurro.y for eachstudenr and his/her parent/6uardian to submit an online undertakilrg each academicyear at either of the two desjgnatecl iveb .sites, narnely, 1r3,,,r..4]11g1gg|11&j]] and
Lr-\:L!t-ll]]!]1]-Lu;l t{-t !l_1,.:!]_!tlfs-

As part of UGL-'s initiative toward reduction of compriance burden of itsstakehorders, UGC has revised the proccdure for studenLs to file online Anti Ragging
Aftidavir (A copy of the revisecl procedure is enclosed).

The revised procedure is as follows:

Step 1: A student will submit his/her dctails on the same web sires (UUUafUifASSIIg1;1
and www.amanrnovenrent.org) as befbre; read and ronriiilIt,filffii.na
his/her pa'ents/GLra rciia,s havc read and understord thc Arcrti regurations oncurbing rhe menace of ragging. He / Strc will contirm & ,,s."" J.; h;i;;;;ii".,
engage in ragging in any form. (Step 1 is the same like bJforeJ

step 2: The student wirl rec'eive an e-mai] with his/her rcgistration number and a weblink. The student wiI rr:r'ward the rink to thc e-mair nr tr.," Nod"l orti..r-,rlriln.,^
universiry/corege. {prease note that the studenr wilr not **rr" pai"iriaJri,,
and he/she is not required to print & sign it as used to u" *,e .as!lo.r'iJ.r.

step 3: The Nodar orficer in rhe r.J n iversity/cor ege can crick on the Ii,k of any forwardede-mails that he/-she r,virr rcceived fronr anv student,r his/h", ."rr"g" i'o g",'it .'ii.,of rtrose .srudenrs 
",!,1 h"l: submitted Anri Ragging ninlaviusTt?nJe,:"ki"g, ,,his/her college. The lisr will be Lrpdated every Z4iours.

[Jniversities and corieges are requestcd to insert a mandatory corumn in thciru n iversity/colleges adntission fbrm as per. the given fbrntat:
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You are also requested to display the e-mail address and contact number of the
Nodal officer of Anti Ragging in tlreir website and campus areas tike Admission cenue,
DepartmenLs, [,ibrary, canteen, Hostel and Common facilities etc. t0 create awarenes.s
about the revised procedure for stucients to fiie online Anti Ragging Alfidavit.

In addition to this, you are requested to create e-admission booklet or
brochure, e-l,eafrets giving details on gurdance in case of ragging to admitted srudenrs
instead of p rint/hard copy.

In view of the above, you are requested [o make necessary compliance on the
above revised procedure please.

Yours faithfully,

%*,'
( Prof. Raiive Kumarl

The Vice-cha_ngellor/principal/Director ofall AICTE approveMember 
secretaty

Universities/lnstitutio ns

Encl: As above.

Ih: f "lir-1"-.I",ary, 
Universjry Crants Commission, Bahailur Shah Zaraf Marg, New

Delhi-110002
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION

Dated 01-07-2009

Sub:Prevention and prohibition of
Universities including Deemed to
education.

Ragging in technical Institutions,
be Universities imparting technical

F.No'37-3/LegauAICTE/2009 - In exercise of the powers conferred under section
23 read with Section 10 (b), (g), (p) and (q) otaiCfp Act, 1987, the All India
council for Technical Education, hereby makes the rollowing Regulations:-

1. Short title and commencement:-

(i) These Regulations may be called the All India council for Technical
Education (prevention and prohibition of Ragging in Technicat
Institutions, Universities including Deemed io be universities
imparting technical education) Regulations 2009.

(ii) They shall come into force on the date ofthe notification.

2. Objectives:-

In view of the directions of the Hon'ble supreme court in SLp No. 24295 of 2006
dated l6-05-2007 and in civil Appeal number 887 of2009, dated 08-05-2009 to
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student or students whether by words spoken or wriiten or by an act which has the
effect of teasing, treating or handling with rudeness a freshei or anv other student.
or indulging in rowdl or undisciplined activities by any srudent or students which
causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other sludent or asking any
student to do any act which such student will not in the ordinarv course di and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affbct the physique or psyche of such lresher or
any other student, with or without an intent to derive a sadisiic pleasure or showing
off power. authority or superiority by a student over any rresher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physica[y and psychologically, olall students, the Alr
India Council for Technical Education,(AICTE) brings forth these Regulations.
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3. Definitions:-

(a)

(b)

"Act" means rhe All India council for Technical Education Act 19g7 (52 of
r 987);

"Technical Institution" means an institution of Govemment. Govemment
Aided and Private (self financing) conducting the courses/programmes in thefield ol technical education. training and research' iri rnginee.ing,
Technology including MCA, Architecture, Town planning, ff4un'ug._.ni,
P^hayacf, Hotel Management & Catering Technology, Applied erts &
Crafts and such other programmes and areas as notified by the Council from
time to time:

(c) 'university" means a University defined under clause (t) ofsection 2 ofthe
University Grants commission Act, 1956 and includes an institution deemed
to be a University under section 3 ofthat Act.

(d) "Academic year" means the period from the commencement of admission
of students in any course of study in the institution up to the completion of
academic requirements for that particular year.

(e) "Head of the institution" means the vice-chancellor in case of a universitv
or a deemed to be university, the principal or the Director or such other
designation as the executive head ofthe institution or the college is referred.

(0 "Fresher" means a student who has been admitted to an institution and who
is undergoing his/her first year ofstudy in such institution.

(g) words and expressions used and not defined herein but defined in the Act orin the General clauses Act, 18g7, shall have the meanings respectively
assigned to them in the Act or in the General clauses Act. 1gg7. as the case
may be. And

All other words and expressions used herein and not defined but defined in
the All India council for Technical Educarion Act. l9g7 (52 of 19g7), shall
have the meanings respectively assigned to them in the said Act:

What constitutes Ragging: - Ragging constitutes one or more of anv of the
lollowing acts:

fo'^1*-
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b.

h.

l.

any conduct by any student or students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student;

indulging in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any fresher or
any other student;

asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or
psyche ofsuch fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group ofstudents.

any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

any act of physical abuse including all variants ol it: sexual abuse.
homosexual assaults, stripping, forcing obscene and lewd acts, gestures.
causing bodily harm or any other danger to health or person;

any act or abuse by spoken words, emails, posts, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student;

any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or
any other student.

Measures for prevention of ragging:-

It shall be mandatory for every technical Institution, University, deemed to
be University imparting technical education to take following measures for
prevention ofragging at such institutions.

.D
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l.

2.

The advertisement issued for admission by a technical institution, University
including Deemed to be university toncerned and/or the admission
authority/ affiliating University/State Govt./UT/central Govt. as the case

Tay .b., shall clearly mention that ragging is totally banned and anyone
found guilty ofragging and/or abetting ragging is liable to u. puni.rr.J. 

-'"-'-

The 'Prospectus' and other admission related documents shall contain
directions of the Supreme Court Affiliating University/admission
Authority/State Govt/Central Govt. shall make it mandatory f;. ;;
institutions under their jurisdiction to compulsorily incorporate such
information in their 'prospectus'. These Regutations shall be piinted in the
brochure of admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed affidavit.
preferably both in English and Hindi and/or in one ofthe..jionar r.;;r;;.;.
The affidavit should be filled up and signed by the candidate to the eFect
that he/she is aware of the raw regarding prohibition ofragging as well as the
punishments, and that he/she, if found guilty of the offence ofiagging and,/or
abetting ragging, is liable to be punished appropriately.

The application form shalr also contain a printed affidavit, preferably both in
English and Hindi and/or in one or the regional ranguages and the affidavit
should be signed by the parent/guardian of the appiicant to the effe* that
he/she is also aware of the. law in this regard und ug..", to abide by the
punishment meted out to his,/her ward in case the latier is found guiity of
ragging and/or abening ragging.

The application for admission shall be accompanied by a document along
with the School Leaving certificate/character certificate which shall includ!
a report on the behavioral patter of the applicant, so that the institution can
thereafter keep intense watch upon the student who has a negative entry in
this regard.

A- student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he/she
is also aware of the law in this regard and agrees to abide by the punishments
meted out ifhe/she is found guilty ofragging and/or abetting .ugiing.

Every technical institution. University including Deemed to be University
imparting technical education shalr maintain u p-p.. record of the affidavits
obtained to ensure its safe up keep thereof.including digital copies of the
affidavits and such digital copy shourd be made availa-ble to the AICTE or to
an Agency identified/nominated bv AICTE.

3.

4.

5.

7.

6.

.-u

/qil:^.\h/
h.I(.IAHADEVA N, 8. E.,f, .E.,Ph.D

PRI}ICIPAL
EII OOTLEGE OF EIGHEEIIIG-



8.

9.

10.

12.

t 1.

The AICTE or an Agency identified/nominated for the purpose and
alfiliating Universities and Directorate of rechnical Education of the
concerned state Govt.ruT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of
admission to the technical institutions, Universities including Deemed to be
Universities imparting technical education.

Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to
ascertain the problems/dilliculties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hostel block
wherever possible and where such facilities are not available, the
collegei institution shall ensure that seniors' access to freshers,
accommodation is strictly monitored by wardens, Security Guards and staff.

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel .freshers, in order to prepare
them for the life ahead, pafticularly for adjusting to the tife in hostels. Ai the
cornmencement of the academic session the Head of the technical Institution.
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students. parents/guardians, facutty, district
administration including police, to discuss the measures to be taken to
prevent ragging and steps to be taken to identif,i the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University inctuding
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to turn to
for help and guidance for various purposes (including Wardens" Head of the
institution, members of the anti-ragging committei, relevant district and
police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, university including Deemed to be University
imparting technical education through the information booklet mentionei

+
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14.

above shall explain to the new entrants the arrangements for their induction
and orientation which promote efficient and effective means of integrating
them fully as students.

The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they
should desist from doing anything against their will even if ordered by the
seniors, and that they have nothing to fear as the institution cares for them
and shall not tolerate any atrocities against them.

The information booklet mentioned above shall contain a calendar of events
and activities laid down by the institution to facilitate and complement
familiarization ofjuniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on
all Notice Boards of all departments, hostels and other buildings as well as at
vulnerable places Some of such posters shall be of permanent nature in
certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of ragging
and the institutions 's resolve to ban ragging and punish those found guilty
without fear or favor.

The technical Institution, University including Deemed to be University
imparting technical education shall identi$,, properly illuminate and man ail
vulnerable locations.

The technical Institution. University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. If necessary, intense policing shall be resortid to at
such points at odd hours during the early months of the academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars, street plays, etc.

6tx-r"Arr.
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21. The faculties/departments/units of the technical Institution. universi5,.-
including Deemed to be University imparting technical education shail have
induction arrangements (including those which anticipate, identify and plan
to meet any special needs of any specific section of students) in place well
in advance of the beginning of the academic year with a clear sense of the
main aims and objectives ofthe induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the students
particularly freshers, to reach out for help from teachers, parents and
Institution authorities.

Monitoring mechanism in technicar institution, university incruding
Deemed to be Universify imparting technical education:_

Anti-ragging Committee: Every institution University including Deemed to be
University imparting technical education shalr constitute a committee to be
known as the Anti-ragging committee to be nominated and headed bv the
Head of the Institution, and consisting of representatives of civil and police
administration. local media, Non Govemment organizations involved in
youth activities. representatives of raculty -..b..r. representatives of
parents, representatives of students belonging to the freshers' category as
well as senior students, non-teaching staff; and shall have a diverse-mix of
membership in terms of level as well as gender.

It shall be the duty of the Anti-Ragging committee to ensure compliance with
the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor urd ou".r".
the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shafl also constitute a smaller bodv
to be known as the Anti-Ragging Squad to be nominated by the Head of thl
Institution with such representation as may be considered necessarv for
maintaining vigil, oversight and patrolring functions and shall remain
mobile' alert and active at all times. provided that the Anti-Ragging Squad
shall have representation of various members of the campus community-and
shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels. and other places vulnerable to incidents and havin!
the potential for ragging and shall be empowered to inspect such places.

&*^a*
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e) It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any incidents of ragging referred to it by the Head of the
institution or any member of the faculty or any member ol the staff or any
student or any parent or guardian or any employee of a service provider or by
any other person, as the case may be: and the enquiry report along with
recommendations shall be submitted to the Anti-Ragging Committee for
action. Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural
justice and after giving adequate opportunity to the student or students
accused of ragging and other witnesses to place before it the facts.
documents and views conceming the incidents of ragging, and considerations
such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of each academic year, in
order to promote the objectives of these Regulations, constitute a Mentoring
Cell consisting of students volunteering to be Mentors for freshers, in the
succeeding academic year; and there shall be as many levels or tiers of
Mentors as the number of batches in the institution, at the rate of one Mentor
for six freshers and one Mentor of a higher level for six Mentors of the lower
level.

Monitoring Cell on Ragging:- The State Govt.fuT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads

, and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions. etc., and regarding
the incidents of ragging, the problem faced by wardens and other officials,
etc. This Cell shall also review the efforts made by such institutions to
publicize anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
prime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the
implementation of anti ragging measures at the level of the institution.

The Monitoring Cell shall coordinate with the the institutions, universities
including deemed to be universities imparting technical education to achieve
the objectives of these Regulations: and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activities of the Anti-
Ragging Committees, Anti-Ragging Squads, and the Mentoring Cells at the
institutions. and it shall also keep itself abreast of the decisions of the Anti-
Ragging Committees etc.

c)

h)
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i) The Monitoring cell shall also review the efforts made by institutions to
publicize anti-ragging measures, soliciting of affidavits from
parents/guardians and from students, each academic year, to abstain from
ragging activities or willingness to be penalized for violation; and shall
function as the prime mover for initiating action for amending the Statues or
ordinances or Bye-laws to facilitate the implementation of anti-ragging
measures at the level of the institution.

Action to be taken against the principal or the Head of the
Institution/Faculty Members/llon-Teaching staff of technical institution,
universities including Deemed to be universities imparting technicai
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention ol ragging. Any lapse on the part of
these authorities shall make them liable tbr criminal aciion for negligence ofdury. The technical Institution, University including OeerieJ to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director. Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action. in
case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running .unt.., o. u,
watch and ward staff or fbr cleaning or maintenance of the building, lawns
etc. that he/she would report promptty any case of ragging which comes to
his/her notice. A provision sharl be made in the service rules for issuing
certificates of appreciation to such members of the staff who report raggin!
which will form part of their service records.

Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution /Faculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaints of
ragging and would not take timely steps in the prevention of ragging and
punishing those who rag.

The Principal or the Head of the Institution/Faculty Members,aion-Teaching
staff, if found negligent in taking necessary measures for ensuring salety oi
students and preventing the ragging would be declared unfit for holding-any
post in any technical institution, University including Oeemed to be
University imparting technical education.

--0^
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8. Actions to be taken against students for indulging and abetting ragging
in technical institutions Universities including Deemed to te Universi$
imparting technical education :-

The punishment to be meted out to the persons indutged in ragging has to be
exemplary and justifiably harsh to act as a deterrent against recurrence of
such incidents.

Every single incident of ragging a First Information Report (FIR) must be
filed without exception by the institutional authorities with the local police
authorities.

The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the falts of
each incident ofragging and nature and gravify of the incident ofragging.

a) Depending upon the nature and gravity ofthe offence as established the
possible punishments for those found guilty of ragging at the
institution level shall be any one or any combination of the
following:-

1.

J.

4.

(i) Cancellation of admission
(ii) Suspension from attending classes
(iii) Withholding/withdrawing schotarship/fellowship and

benefits
(iv) Debarring from appearing in any test/examination or

evaluation process
Withholding results
Debarring from representing the institution in any regional.
nationaI or international meet, toumament. youth festival. etc.
Suspension/expulsion from the hostel
Rustication from the institution for period ranging from I to 4
semesters

(ix) Expulsion from the institution and consequent debarring from
admission to any other institution.

(x) Collective punishment: when the persons committing or
abetting the crime of ragging are not identified, the institution
shall resort to collective punishment as a deterrent to ensure
community pressure on the potential raggers.

b) An appeal against the order of punishment by the Anti-Ragging
Committee shall lie.

-_I^
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i. In case ofan order ofan institution. affiliated to or constituent
part, of the University, to the Vice-Chancellor of the
University:

ii. In case ofan order ofa University, to its Chancellor.
iii. In case of an institution of national importance created by an

Act of Parliament. to the Chairman or Chancellor of the
institution. as the case may be.

5. The institutional authorities shall intimate the incidents of ragging occurred
in their premises along with actions taken to the council form iime to time.

Action to be taken against the technical Institution, University including
Deemed to be university imparting technicar education which fa to
take measures for prevention of ragging:-

I ' Role of the concerned technicat institutions, universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken elfective stepi for
preventing ragging and action taken against provision indulged and/or
abetting ragging. The council shall constitute committees 1o inspect
technical institutions, Universities including Deemed to be Universities
imparting technical education to verifu the status of anti ragging measures
and to investigate specific instances ofragging and take appropriate action.

The technical Institution, University including Deemed to be University-
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of rn.uru..,
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and action
taken against students, and others lbr indulging and abetting .ugging.

All Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additional courses/increase in intake and letters
issued for new technical institutions. release of grants, letters of approval
issued to integrated campus, second shift etc. shall contain a specific clause
of prevention of ragging.

The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations
or fails to punish perpetrators or incidents of ragging suitably, taki one of
more of the following measures, namely;

rr =h^t^-^^At\-

L.T.IAHADEVAN,B.E..I,E.,Pt.O
PNIilCIPAL

EII C.OILEGE OF ENGilEETIX3,

2.

3.

4.



i. No admission/Withdrawal of approval granted under section 10(k) of
AICTE Act.
Withholding any grant allocated.ll.

lll.

lv.

Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
AICTE.
Informing the general public, including potential candidates for
admission, through a notice displayed prominently in the newspapers
or other suitable media and posted on the website of the AIC1E.
declaring that the institution does not possess the minimum academic
standards.
Taking such other action within its powers as it may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the institution complies with the provisions of
these Regulations.

As regards the Universities including Deemed to be Universities imparting
technical education the actions proposed to be taken such as stopping i"leasi
of grants. withdrawal of approval/recognition will be sent to university
Grants Commission (UGC), Ministry of Human Resource Development
(MHRD), Govt. of India and the concerned State Govt.fuT. The UGC.
MHRD Govt. of India, and the State Govt.ruT concerned shall initiate
immediate action on the recommendations of the Council.

Duties and Responsibilities of the All India Council for technical
Education:-

All India council for technical Education, or the central Government or the
agency authorized for the purpose shall estabtish, fund and operate, a toll_
free Anti-Ragging Helpline, operational round the clock, which could be
accessed by students in distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shafl be
simultaneously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the allliating University, if the incident
reported has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate, and
the Superintendent of Police, and shall also be web enabled so as to be in the
public domain simultaneously for the media and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to
the information received from the Anti-Ragging Helpline as at sub-cLuse (b)
of this clause.

hnr"^a,-
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d) The telephone numbers of the Anti-Ragging Helptine and all the important
functionaries in every institution. Heads of institutions, faculty members,
members of the anti-ragging committees and anti- ragging squads. district
and sub-divisional authorities and state authorities, Wardens of hostels, and
other functionaries or authorities where relevant, shall be widely
disseminated for access or to seek help in emergencies.

The All India Council for technical Education, the central Government or the
agency authorized for the purpose shall maintain an appropriate data base to
be created out of affidavits. affirmed by each student and his/her
parents/guardians and stored electronically by the institution; and such
database shall also function as a record of ragging complaints received, and
the status of the action taken thereon.

The All India council for technical Education, the central Govemment or the
agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, to
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and to such bodies as mav
be authorized by the All India council for technical Education/central
Govemment.

The All India Council for technical Education shall take the following
regulatory steps, namely;

The All India Council for technical Education shatl make it mandatory for the
institutions to incorporate in their prospectus, the directions of the Central
Govemment or the State Level Monitoring Committee with regard to
prohibition and consequences ofragging, and that non-compliance with these
Regulations and directions so provided, shall be considered as lowering ol
academic standards by the institution. therefore making it liable for
appropriate action.

The All India Council for technical Education shall verifl, that the institutions
strictly comply with the requirement of getting the affidavits from the
students and their parents/guardians as envisaged under these Regulations.

The All India Council for technical Education shall include a specific
condition in the utilization certificate, in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
of the Atl India Council for technical Education. that the institution has
complied with the anli-ragging measures.

DT.tr.IAHADEYA N, B,E.,T.E.,Ph.D
PRIHCIPAL

CIt OOTLEGE Of EITGHEERITO,

c)

I l.

a)

b)

c)



d)

e)

Any incident of ragging in an institution shall adversely affect its
accreditation, ranking or grading by National Board of Accreditation or bv
any other authorised accreditation agencies while assessing the institution for
accreditation, ranking or grading purposes.

The All India Council for technical Education shall constitute an Inter_
Council Committee, consisting of representatives of the various Councils,
the Non-Governmental agency responsible for monitoring the database
maintained by the All India council for technical Education/central
Government and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to
make recommendations from time to time; and shall meet at least once in six
months each year.

The All India Council for technical Education shall institute an Anti-Ragging
cell within the AICTE as an institutional mechanism to provide .ec."iu.iul
support for collection of infbrmation and monitoring, and to coordinate with
the State Level Monitoring Cells and University Level Committees lor
effective implementation of anti-ragging measures! and the cell shall also
coordinate with the Non-Govemmental agency responsible for monitoring
the database maintained by the All India Council lor technical
Education/central Govemment.

(Member Secretary)
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GMS COIIEGE OF EilGII.IEERING
{Approved bry AlCTf . Ne\ Delhr ,rrld Alrrlraied to Arlna University, Chennai-Zs)CMS Nagar, Eranapuram post, Namakkal Dt., pin : 637 003. Tamilnadu, lndia.Conract No: 98433 46065,84a99 1O65.t.

ANTI - RAGGING COMMITTEE
F.No.37-3ll-egaI/AICTE/2009 - [n exercise

Section l0 (b). (g), (p) and (q) of AICTE Act.

of the powers conferred under Section 23 read with
1987, the AII India Council for Technical Education.

S.No NAME CATEGORY MOBILE No

I Dr.C.A. Sathiyamoorthy Principal 944429t829

2 Mr.G.Gopal HOD/MECH 7558t71337

3 Mr.K.Periyasamy HOD /ECE 9790385835

1 Mr.A.Abulkalam Aiath HOD /BME 9123503391

5 Mr.D.Muthu Boys Hostel
Warden 74022157 56

6 Mrs.R.Pushpa G irls Hostel
Warden 9751838662

7 Mr.D.Damodaran Student 965s013924

8 Mr.K.Baskar student 7305700879

9 Ms.N.Monisha Student 6385079023

l0 Ms.S.Pushpa Student 6379308868

&^"^a*-
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GMS COTLEGE OF ENGINEERIilG
(Approved by Arcrr. New Derhr anci Afririated to Anna university. chennai-z5)
cMS Nagal Eranapuram posr. Namakkar Dt., pin:637 0o3. Tamirnadu. rndia.

coniacr No: 984:t3 46065, A4A99 1O65i.

b)Anti-Ragging SquadIclause 6.3(4) of UGS's Regulation 2009]

Anti-Rasgins Squad

S.No NAME CATEGORY MOBILE
No

I Dr.C.A. Sathiyamoorthy Principal 944429t829

2 Mr.G.Gopal HOD /MECH 755817 t33't

3 Mr.K.Periyasamy HOD /ECE 9790385835

2 Mr.G.Suresh HOD/EEE 9952285250

5 Mr.S.Dhinesh HoD/CSE 90259't0887

6 Mrs.R.Pushpa Girls Hostel
Warden 97 s1838662

=&t*i-
lr.l(.IAHADEVA N, B. E.,r.E.,ph.O
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CMS GOLLEGE OF ENGII{EERII{G
(Approved by AICTE. New Delhi and AffiJialed to Anna University, Chennai_Zs)
CMS Nagar, Eranapuram post, Namakkal Dt., pin : 637 003. Tamilnadu, lndra"Contact No: 98433 46(,65, A4Ag9 iO6St.

GRIEVANCE REDRESSAL COMMITTEE
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Sttt: 011-26131497

*"-,"a,,l#*'Hfi',,f,FJhiSh"lDucArtoN
Mmrsby ol Human RssourE Dsvelopm€nt. Govt. of lndia
Netson Mandela M8,g, Vas8nt Kunj, New Oelhi.11o067

*.rrsfi-+ qq1
s(s €F{E

Prof. Rajive Kumar
Member Secretary

phone:011_26131497

E-mail: ns@aicte-jndia.o€

F'No':1-101/pGRC/ArCrE/Regulation/20191tsr"-1s+ Dared: /r1/*ors

subject: Request to adhere/implement the provisions prescribed under nll lndiacouncir for Technicar Education (Redressar or c"i"r"n* 
-"iiiri"r"r

Regulations, 2019_reg.

Dear Sir/Madam,

ln supersession of the A India councir for Technicar Education (Estabrishment ofMechanism for Grievance RedressatJ Regularion, zoiz aatea zs"t"lav)ioli,'aiiii tr.been framed AIr India Councir foi Telhnicar 
'sar.rtion 

(Redressar of crievance ofstudentsJ Regurarions, 201g which is pubrisheJ in official Gazette of India on19 t1'.20L9. The said Regurations are avairable on AICTE *.u por,rr. ii".J.griui,on,are aimed at addressing and effectivery resorving grrevances of students of AICTEapproved Technical Institutions. .
2' These Regulations sha[ apply to a[ Technicar rnstitutions recognised orapproved bv the AIr rndia council for Technicar Educarion 

". 
pu. s".iio-n''i6i*r *the AII India Council for Technical fducation ect, iggZ.

3' In view of the above, a, AICTE approved institutions are hereby requested toadhere/implement the provisions prescrited under these Regulations.

Yours fa ith fu liy,

q,*--
(Prof. Raiive Kumar)
Member SecretaryThe Principals/Directors,

AICl'E Approved Institutions

Copy to:

The Regional Officers, AICTE

An.-
B.E.,I.E.,Pi.D.

PRIITCIPAL

CTS COLLEGE OF ENGHEERI}IG,
ilAtAXKAL-637 003



THE OAZG'rTE OF INDTA : EXTRAORDIN Ry

't'

lPa^r I I-SEC !l

(E) sRou d Ens 's nrrn<r ${E} Rrh *.d(dr 6rt6! ar i{-q'rd Fnf, ,i n-oq- ol crq 6.{i tg frm fu( cri d fr!ri{err 6l Jlalq olka o'rrr ;

F) w$fi frfult q qar,r d mfh 6? 3ft qRs( d i-rn3 qr qle or iirnfrl :rrvfdqi x6a q-fim71q dr {fud G_{,
a?n as f,{fl tncsn or-{ d} rr+un i Rroru o. Frqnlr d ftr\ {Tdq qrr6 +qprff I ;

F) hnhamq t qt[.6fi ma {arE 3rria *&{ ri r.rcdr nlqt dr?m d dq-d ,1. {r-{a at a!-fl *i d fr\ r|r<ffir*q {lEn ulrdr Sd{ nqdl rinrn o} furiftll or*;
(E) rl-r-irjqT-cr.n d ld\ tprn d kc W er< oft onr of orqrc+ sk !fra rc$ Br+

$I f -SElgqRq am uH dr@ rd sl qmt. qr a-o fr $rcm d uq'0 fufr w 6ri d fr( s{si rfr

i. r*{ g'lR. n@_Bft?

i Fns-+-lll /4 /il{ir./ 297,/ tgl

AI,L INDIA COUNCIL FOR 'TECHNTCAt, EI)UCATION
(REDRT.JSAL OF CRltjvANcE OFSTUDENTS) RUCUr-ATIONS- 20J9

NOTIfICATION

New Dslhi, llr ?thNovcorbcr,2019

F.No. t- l0l/PC RC'/r\ lCl'E/ReS.lntion/2{t 19._trr exercrsc ot.lhe pou,cr cont!r,ed uldir clause ( t) ol.Slcti0r12'1 of thAll lr{in council ftr. Tech,icrl Ed.Lenrhnr. Act. Igli 152 of iliri,',,nain *l4*.s..rio, of rhcAll hxJi{ colncrllu'Technrcat Educatiorr (Ertrblirhruol ol Mc.hi[i:im lor Grievrnce n.,,rr""*ii i.3uin,,nn u,r ri,r^i.,i ij,i u"y,'iiiij.rl1. All hdia Covocil ibr Tcclui.itl Edncitio[ rllrrke( (he followi0g R"grf",ionr, nnrnafr,
l. SHORT TITLE, APPLICATION AND COMMENCEMENT, .

r. Thesc Rcgulario[s shilll be ci ]cd ns $r All India CouD.il tbr Tfthnicirl Educirtioo {Rcdreixirl ot.Gricwncc of Sludcnt.i) Reg!l0rio,N. 2019,

b Tlrcy slrall ppl,v lr't all Tcclnrsirl lrslrtutioos rrcngnrz.d o. rpproved by (he Alt lndiu Council tbrTuchnical &hrcatiorr a* pel Sc':tron ,tXli) ot rhc Atl tirc;n Coru"ii tor T€ch;icnt gd,,cur;ou ncr. iSfi- 
-'

c' Trrcy shar c(nrc irro r'orce [ronl (rle d e of rhcif prtrricarion ir rhc orTiriar cnzenc.
2. OBJECTIVE:

To provide oppo,turlitics lbr rcdrei'(irl ol ca(ain griev lces of stu.lcnls rlrcndy ctrolled in irny inslitution. !swtll as those scekilg itdmi.sioo ro srrch inslilllio[s. tM a lrtrh nisnr thercto.

l DEFINlrloN: rN THASE REGULATT.NS, uNLESs rHE coNTExr orHERwrsE REeuTRFS:
la), "Acr" cuns rhc AI lrnlia Cour}cil lbr Tech,liqrt Educntiot Acl. t9g?.
(l>) "Crxnrcil" n]rnns lh. AI lndii Co(ncil hrTech ical Ddncationi

(c) "UCC'rJrcr|ns U0tveNly Grlnts CrnrriA\ion.
(d) "Tcchljcll Edrrc1ri66" 614np. *,*riurN o,. edoqation its deli rcd urxJcl section 2(g) of rhc All lndia Counciltbr Tcchric.l Educn{}o|l. Acl, lglt?i

lc) "TcchDic |nslirulio'" orc,ri nn rr)sriruli(,r ns dcfir!.d undcr srclioi 2(h) ofrhc A[ rndia councir lorTcchric. Educut;on, Acr. tgEJ:

(1") 'Univ.rsity" meaus a univerriry rsLrblrshed or incorltrjr"lcd by dr Lrrde, ! C€ rui A.! or Slatc Act 0.1dincludc$ itD insti(ulioo dcenr€d ro hc (r)ivcll\ity <teclarcit as strch (irder rction 3 of rlE UGC a"i. is;;. 
..-

(S) "Aggritvcd sludenl" nrcilns il.skrdcDl. who ltirs iln), conphinl irt lhc rl{ltclr ralirl;lrg io or ca{nccled with(hc grievuc.\ dclinc(l urxler these Rcgujxlio s

thl DecliLted rdrlisllloll p()licy ,l:cilt]i ruch policy. inclocljng lhe proce\s th.rc undcr. lor irdtnission lg ilcourNe o[ prosrarr ol study n\ rnay bc o,lar,cd by lhc iniitolo| lry plrblicariorr u, rhc pro.pcctrrs ol thcllstltUtton:

/r-F.\ -b^

o*'l'*r*, rri"j @AL.{*'$./y ::::::iiltlliil_ iCIS COLLEGE OF EilGHEERIIIG,



lqfi nl"ll!-g 4l .1ni 6r lrivt : .r; r,r,1at -t

(i) -Grievirncc" ,).nns ixrd irqrudcs. cu.rrrrrrio(s) mrde by irn nEgri.vcd srudcnl(s) iD rqrpco of rhe rolrcwing
Dolrl€ly:

i. ixjnrission conrrary to nrcri( det{rnlrocd i]l accoadx0cc wiih lhc dccl red idnNion pqli.y of thc
iDsuauligo:

ii. io'c8ot{rily io rhc process und.r lhc decl.ttd ndmissiorl policy of th! inslitulion:

iji. Efu6al to admil in 0ccordance with lhc dcclarcd xhnissiorr policy ot the ihrrirrrtior;

iv norpublication of prospcrus by rhc insri.rrio., in occordarrce wirh rhe Sxovisiurs of rbc.,
Rqgulatiols:

|xrblicitioD by thc iDstirL(iod ol rny rDformirlion in tlle prorepeclu!. which is tals. or mOgurrrr, 
"rOnO( bn$d an ,-acr$:

withholdin! ol. or relirral lo r.c(irot. {ny docrotcnr ill thc lbrll) ol ce iticatc-\ of degtce, dipionro or
.,o)' other .w.[d d o(he( doclorcnr .icposrlcd by srudehl tbr rhc p(rposc oI scckirg adriissio, in
slch instilutio,l. witlr a r,iaw to ir uca or conlpel srch studeor lo pity tny icc or. l'eei ia r.cspcct ol' rnl cqr.se or p.osmnr of sl[dy whiclr slch stu<lerrr cloer rror inrcn<t io pur.i c:

dirnsod of nto[ey il| €xeeis of thar spe.ifi.d !o b. cha.B.d iD rh. dcclarld ndmissron poticyol rhe
in^sIi(ltioni

vroli(ior. by rhe iDstilntion, o[ iln] law for the lrmc being iD f-orcc ifl rcgtrd to reser\/alion of scats in
ldnris\iojr lo dill'ocnt cillagory of stndc0l\:

oort-prynrent o. delxy in pryrlrcr)t ol gcholnrships or financiaLl rid idtris\iblc to Uly student u[dcr
the dcchred idrlis)-ion poiicy ol .qrch institlrtlon, or otxl.r the condiliols, if any. prescrib€d by rhc
Ccrorrcil:

dli y bv th? ins{i(tllioB i,l thc condirc! ol erantrnatiorrs. or declx|i|llon of result$, beyoM thc
schedule specih'cd in rhe ocadcnrr< carrodnr ot' rhe insril0riori. or in such calc.dar pr.scrib.d by rh.
Councili t
hilufc by thc irsrilulion to providc {udenr arncni(i?s ii-s sct ou! in the prospectDs. or ix &quired to
be cxtcndld by lhe irrstrtution undcr rny provisions of Lrw lor lbe liDlc bling irr lbrce;

non.lftnsprrtnl or o[lilj, l) r ir( iices :rd opled b), the insti (ioltfortheevnl(|utio|lof!t(deolsi

dcl y in. or deni:rl {:1, tha rrli rJ of iaet d[e r(r ir s[rdenr who wrthdrijws idnrission *ilhir tha tirre
nre|lio e(l ir) the posFlc1us. or {s mty bc no(ifidd hy the Councit:

vtll-

rii.

x iii.

\iv. cooplninls ol i l.Sid disfiifl]rnarion gf slude ls liotn Scheduled Citstcs. Sch?dulcd Trjbe$, Olhcr
Buckwud ClitsAcs. Wornen, 4inotily or pc$o|1"s with disirbiliticscntegone:i,

xv detlixl of qlnli(y educaljoo ns ptornired tl rha lirhe of adnlislioo or requicd to b€ providad; nDd

xvi, hitlitssrnant or vicli rizntion oIt student,other thao cas.s o l' h;lra]isnla n I, whicl] are lo be procaeded
ag:tinst under lhr prnnl pr.ovision:, ol rny law fot thc ri[1r beit! in tbtca.

(i) 'Sl[cient CfievnD.e Rcd[is(ill Con]ntiIec meir s il Cri[tnitle€ constiluled u dcr these RqgrlnlioDs]

(k) "Olrbrrdspc|sorr' irilosrhe Ornbud\Ferson irppotn(cd ljNlet th.sc Re!{liuiolrs:

(l) Prcspcc([s"nrexrr"i and include\ nlry pubiicnrion. whrthc' ii pror or oth.r\rise, rssucd lbr providin8 iair
alld tr.rnsftlrcnl iu,brlut;on. feln(ins to an ilNiltrtion, to th? gcncral public (includnl8 to (hose seeling
adl'tissiqtl irt sr.rch i0s{itl(ioni by loqh i i-titulior o, rll)y it(thority or pgr\on nutho! L7_ed by luch iasritutlon to
do so;

(nl) "Rcgion me.{sr g.Ogr'llphici}i te'ritol.y. cornpisingofStoter. so (let.r n)ined, ior rhc pt'rpore of lacilil0ling
enforcenrenl o[ thase RagujaLionsi n:rnlcly. Canl]ti Regi.]n: canrpriring lvlxdl)viL pr.rdcsh. Clj.rrnl :rnd
ChhorUrg!rh: Els(ern Regio[ conrp sillr Ar]danran ar)d flicobi]r. Sikk!n]. Orissx. Jharkhand. Ass0m.
Marripul. NnUrl rl(1. Mizorill)1. -f.ioolit. 

Meghairrlir- Ar!niicirill Prndcih. Ws\l B€ng l. Nol1hrln Begion
corrprising Bthirr. Uttir Ptiid{rh. U(iuitkhirnd: Nl){! We:t Regitrn crrmprrsrng Clrandigrrh. ll:uyirnt.
Jontntu lnd Ki$hrnr'. l, d:ri(h, Delhi. hrnjlb. Rrtilsthnn. Hrnnchnl PrnJerh. Sou(hlrn Rcgior conrpnsrri"
'l'n[ii] Nrdu. Pudocltrry: Sortlt Cirrtrut Regior: courprrr,ng n|dhrt Pri,.ie\h. felenga|I. Sorrth Wrsreri
Regitrt cOntprtrrrtg Kxllr!1ukir, I-il\hrdwaep, Kernlij. ,rr Wcrtcrr Re!ioo cornprisirtg Cor Mirh!r;.Lsh!rn.
f.ltrrtr:rn and Di!. Dirdrn nnd Nirtilr liaveli

Dr.I(.IAHADEVA N, B. E.,S.E.,Ph.O
PRIilCIPAL
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THE CAZETTE OF tNDtA i EXTRAORDINARY
IPART m--'sEc. 4]

(n) -Shk. nrans ir Sr:rrr 5pec,ti.d Ir rhc Fjrsr SrhcdL,lc ro lhr Colltcfitory. I irir i(rGquie to lht LoIsl lulloD ol lftlii1 and incl(dcs a Unio[
(o, ''Studcnl ..rncitn! i Dcrlrln cnr.rt..l 

^,Rcgullrio.s appryi 
' enrollcd' or secting aduitsion Io bc enrcllcd. ;n irry ins(ir.rion ro which rh.s!

{. M^NDATORY PUBLICATION OF PROSPECTUS, ITS CONTEN?'S AND PITICTNG:( t) Ev.r.y iDs(iturion. sh{ll oul
drrc ol rhc ._r.,,",,"";,.,.b'.l]r^r,u:.d./o, 

up,oird.n irs wcbsrre. b.jor.e

conraining rhc 
",,o*;no 

11'l .lt 
the idrDissron to ;';;;;|--""';;;'t'pir v ol 

'tr least srxrv dttvs prio o the

r,c eencfnr pubric, rrir,,Jlrl' 'h' 
i"Io"n"i,.i ;;;-t';;;t 

':":;';il1::.1 :ff::fi:i ::"tJ;,:.{,il::::;

" 
i[:ili{!ilY}i,;1,:l':'l,lll,:;:::i:,iij':::,;'r} "::::.i1" 

b."i, o,rrrin.s ir ,hc sv,labus
.o.rsc or Drocra,n or'rrrr<jy, rrrcrrr<rrrrg re.rchr,g il;, ... ;, il.:'i[l,urr. 

ir.l th!. ci,rc rnay ue. roi e,",.y
b thc {..fih€r oi.\a.rls nfl)oved by (hc irppropru. .,au,,o, 

" ",ttt 

o 
'* 

,,t,i orhe, ns\itn D.nt\.

PrrErum ol study r('r ru 1.,r",""'"..,i 
',li'.]];',jl::.::i:"1'I 

nuthorirv jn rcsp?cr or cxctr course o,c rhc.condi, ions 
", 

.",".:,:'":;::,i:::J::::ilffi 
,,;r 

r,epored ro bc ;!o
lirnit of penons to,, n,r'rir*,nrL-'..ua.;lj']u...]',t::il:) l^..luding thc ntinilrxm and rnarrmunr agcInsa(a(roni llss,ort lr,\ :l rrrd?fl ,n a prrr'ricular co.rrse or progr.lrrh ol J(dy. spe(it;e,l by ti;

<1. thc pr.occss ,tl.sllectiol
iur-.0,i",, rn,"!".i';;'1,,:'.:l:i;::1 :Jlil::.i,,illlill-,","1;,":h ixrnrirsiorr.. ircrrdins a, jerevan(
cacrr rourrc or p,,u,.jr,,r or sr.dy ,*,,,,.,,,."..i"i:.,i."0 :::;,ir,ff,;|;;l::illl_,_,,fj:srb,.id,nirsio,, ro

e. amh coupoDtnr of thciil;i:i?Jill ,:1, [ ]1:;i:1,.":,,,::1,,i1,] :1il:.:,,9,1il:,:,J,1 
,:::,]*;,:J.Til::l 

:? :::il
t 

lrlffil$l::i. ,or i,rposir ior) and cot tccl ion o[ rny fincs xpecilied hcads or cn{e_lories. Drinimum , nd

g. (llt percentage of l[ilion tle ard othcr ahnrgcs rct.u^dable to a *, 
a

cn\c |\nci studcnt withdr:
ritr,dv xnd rhc rinre $ irh i,,t:-], i:o"' ""t' ;""i""on i"i#;:"";itl:"0"'' adnil'cd irr snch 

'nslk{rlio. 
in

n(r rhe nr:rnncr in lrhi* 
""r,.r",,i li',Ii,'nr.lio, 

o[ coJrjc or progrinr ol
n 

f:ll:._:, rhe_rc:rchjDs ric.tr.y i,)rt,,di,rs rtrcrr ((h,.irr.oD,rt,.,,,:l::,;f ;"],,,J;1":,:,,:""..,lpDor ur)cnr (ReFurnrrvis,rr,rsrstresr) 
arrcr icac ,,,'3 .;,;;;.;;;.;"ry rncnrhcr rhcreor:i. nlfoftl)iflron wjth rcgrd to ph]\rcrJ irnd rclJcrrric jnfrar|ucture 

;.ccon|nftla(io ilnd ils le

l:,.,:'i:,,::I. ' "' ""' " ;i l:I*r ;';:;j* n:*l':,';',"tyt,', dillild *ijiFi""il
j. all ralclant iDitrrctions in

or,u i"o,i,,i.,l,l;i,,,i;',:,',,:llj:l;:;jllll;:i|::l,:fl,[,]:]:q:,1: *:,11,",.u,s,d€ rhe can,pus
or srudcnrs :,n,r rhe co,,,iq,,".(.." ,n.,"", ,,ri ,, ioi.,,i, i lji ,l'-l,i 

b'u o" or ,,gB,ng or rr y srud.nr
behall nra.Je hy rhc rrtevkIt (ti[Lrl({.} ,"_., rru.,y ,|u, fn,.i,r,. ,-- 

I r l"nvl\lorls ol any Rcgrlation in lhrs

k rny othcr in,ornlnt.(\l ns nr y bc sfrccrl.icrt by rtre Counctl

lJ,';,,I,:,i,.";1l,ll"-:i:;'J][i)l']il..l'l""uPrond '!nro'imi,r,on rere-ed ro in i,e,,s {a) (o (k) or rhjl
su.h prblicirio. o. rh. *"0r,,1".1tt"t'lt'u'l 

ul P.ospcclive sl!denls ano '
th.ough ortlcr nEdir. ' - " : tlr,orrgh :t<jvcri'a,'i"";., .,'ttrl*l ,ltlt:::'fii::1',r:t:,[],:';l;.,11;X l;

l2l Evcry insti{utio[ shnll t.ir rhe
,ca\onnbrc (osi , ,,. ,,0,,..,,,,,j1,Ij jll,:ii]Ji 

X,,T.:;r",irol,i,#:y::::l-,. rrcins ,ro, n,\,r! ,rrrn rhe
or sJIe o[ prospecl((. orrl ol lhs publicrt on. dirrrrburior_

S. STUDEN'I" CRIEVANCE REDRLS.SAL COMMITTEE ISGRCI:(jl A coorplarnr l'rorlr iIl Jrtri!
s,"0""iC,.'.,,,,". i.;i..]ff"J;li*::.,iilxs ro rrc ,rljrirur,on \hi, bc i,ddre,\.d ra rhd Charrpc,sor.

(ii) E::ry. AllJE tlpro'ed i^rli*'iorl shali convitute Srurtcnr G'ievro,wirtr thc following cr-rnrpoiirroo. nanrclv: !-c Rcdreslrl Cornmi ee (SCRC)

^t.-r..\,r.--DT.X.IIAHADEVAN,B.E.,S.E.,Ph.D
PRIXCIPAT

GIS COLLEGE OF EilGilEERIXG,
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(qn III-g's 4l qr.d 6l nnFr' : r$qr'or s

a Priicipal of tl€ ColLsc' ClreiDcrsor:

b. nrr.ce rcuior. nren\ber\ of tho tailchin-q fdculty to be lro rinarcd by lhc Principxl -s Mcmbcrs irlrd

our ol' lhrce ooe rl)amb.r (hall h. furnal. al1{1 olher fron) SC/S17OBC clleSory;

c. A rcprescnlirl;vc frorr.rnrong \trd.nrs ol the Collaga 1o bc nonirrulad b, thc Princip.ll based on

ncsdenlic nrcrireiccllence irr ,iporis/per'lor marrcc irl co-cuttielitr aclivities- Speciitl trvilee.

(iii) Thc tcrrn ol thc ocmbcrs 2nd th. speciat inYitc' shall bc ol two ycors'

(iv} Thc qr]onlr for rhc mccling i0cluding lh. chLrirP.rso. bot cxclnding the speciul iovite!. Jhtl be lhrec.

(v) ln corrsidering rlrc gricvluces bcforc ir. rlrc SCRC shlll lbllow principles of naurrirl .ilsticc.

(,i) Thc SCRC shnll srod its report wirh recommcndntion\. il ilrr, lo tlle conccrned insti(ulion and a caPy

thcreof tr, ll1c rggri?vcrJ srirr.lcrrr. wirlrirr a pcriod of l5 drys fro'n th. dirtc of rcceipl of thc tonrphint.

(vi.) Any :.lulhn{ rggricve(l by (hc dcci\ioD ol trc Stulent Crigvlnec Rcdressal Colrrlniltec nlay PicI€I an

aipcal to tltc-drlbgdsF.rso . \yithin I period of tifrecn days fiom llE dal. of rrc.tg ofsuch dccision

6.APPoINTMENT,T0NURE.REMov^LANocoNDl?IoNsoFsERvlCEsoFoMBUDSPERsoNI
(i) Eich affilirrirrg Uni,$siry, 'l'cchliciil Urivcr'si(y. Pdlnle U jvcrsily, Deernld lo be UDivcrsiry 5ha1l

ofpoirt Ornbtrdspenon lor redresll of !rievaoces o! r-ll'lden$ lrldcf thc UCC (Redlcss of Gricvanccs

of Srtrde'lls) Reguli{iuls. l0l9

(ii) Thcrc shall bc onc or rrorq pnrt.lint lillrctiooanes dcsi!.ni.tlcd ns O$bndspc^on lo hea[. and decide on.

tp,rertt\ pr!lirrld J31,rlsl llr. d.cisions ol {l1e SGRC\-

(iii) Fo| inrriturions whi(h irr..lffci[g diplonu lev.l cou]\e(s):rnd xr. nt'fili$ed to Boiud of Techn,csl

Edt|clllion(BTE).llrecoDceJllcdoitrctol,ittcofTechnicalDdlcatioll(DTE}shallappoinlirn
Ombudsl)aNol fot rcdrcssll o{ glicYilr}cci_ ofsudcrtts'

(i!)ForlDslilulionwhichalenolill[ilia(cdtoilDyUnigersi|y{ndotttrjlt.loiplon|n.Po$lDiplout:t'Post
Crldr'fle Cc[ilicare, Posl Orrduilte Diplonia Coulra(r) in MiroagcnEnt.Conrp{ter Applictlllons &

Travel antl Tourlsrtl. lha Council sholi npPoinl irn Ornt{ldspersoll to( rcdrcs$l$f gricvarrccs of

saudents,

(1,) The ombrrdspcrs(I \hnll ba a Retit.d Drst,icr ludgc oI n relircd vic!'Cllarcellor ot PBl.ssor (who

hils lv.x li,t(i rrs De:,rr,tlOD nnd l0 )(llrs' cripericncc ns Prolqssor a( Shl€/Centnl

Uni!ersiaiec/)nsliluiioo oI cntinel1.c)

(vi) The Ollrhudsl)crsatl s|ri|ll nol. ilt the tim' o[ tppoirttn'rll' dlriog on' y'ur belbrc xpPoinlmc'tolin the

coursa of hi.\ lentlrc i$ OntbtrdsPc'l''lin' b' in x conflict of rntertsl wilh llle l0s(il'ltion whcr' hisllier

pinional telntiottship, proLs$ioItl t]liliariorr d lioaocinl j (cresl n]a] conlplomis! ol rclsoosbly

lppear to cotlprorrrisc. lha illdqpc[(blrc ol jrrdgcnr'o! lowild llle lrlstlltllion

(vii}ThcolrrbudsPllsonshallbcilPPoilttcdfolaPcflodol,thfeeyc{soIu,|(ilheorshe.rItninslhcitSrof?0
years, whichever is earher. rr; thc dllc ot ass!ming office, d d rhall be €ligible fu reaPpoillrncnl ,ot

inothcr'one terrtl lbt'the sxl[. Slirl( or rcgion. ils lhc crse mny bc'

{viii)r.(,coodu(lingllrch.atirtgs.tlrcotrrbudspcrso.shirllbepnidxsitllngl'ee,Peldicl}l.in8c.ordirnr!with
lhe norlns l'ixed tly ltrc Criurrcil. rrcl shali in lddition bc 

'ligiblc 
tbf llilrlbiltsenrelrl of lhc exP€[dilurc

irrcufied oll cur\'eyilncc.

irx) Thc Sla{c Go\,ern|rlcnt. in d1a ciise ol ,n Ornbudsp.(son ol' a slalc. nnd lhe Cotlllcil (lol ColrDail

nppoi lcd Ornbldspcl lol)). miiy [crnov' lh' Ombldsp?riion llonr office on chatgcs of Proven

rnisconduct or nrisbeh viotrr'r:i dcfined und?r lhesc RtSulsiion!'

(x) No order ol ..movnl ol Onrbud\Frson (hnll be lr)ide ercep{ al'lcr a[ inqniry n]6dc ir !hj$ rcgard by:r

p.rson nol helow thc r:rnk or.ludg? alrhr High Coufl i"l whichirre ionilhlc oPPo(lniiy ofhcilg h?ad

is Eivcn to lhe On'brrospcnor"

?. T.UNCTIONS OF OIT,I IIUDSPERSON:

i.Ttl.ombu(lsPerronshal|hexlappeirlNttoorirnasStovcdstudenl,(s),only.ltcrll|cstldenthasavaihdilll

Dr.l(.IAHA0EVAH, 8.E.,$.E.,Ph.D
PRII{CIPAL

Crc COLLEGE OF EilGilEERtXO,
tAfAxKAL-CSI 003
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ii While issues ol nrirlpr:tctices ir tllc coodrlcr ol crirrrrilirtion or ro thc prgc.rs ol ev luu(iol raay be rcfcrrcdlo lbe Ornbudspej'son. oo appe;ll or rppircrrrorr tbr I.evilg141q1 .,.,l.irrltirg ot 
"n*.a, 

sheels fi.onl a0.xi.lrinalion. sh ll hc a)tcrtri.ed.by rhc ODrb!dspe$o, ,utesr,pcc:it. irr.gulurlty n,ut";utiy ,Jfc"ii,iglhc outconlc of$pccilic insrallce oldircdrtitratiorr is irdicate<i

ili rhc orDbudspcr':ion nray uvri) arsistiroce of {ny per'or, ls irrnicLrs cur.ire. tbr heui,g conrprrinrr ofallcg.d discrinlinaliut

iv. Th. Ombudsperto[ shall 0rrkcaJlellbflrlorerol!erhegdcvoDceswilhinnpenodoIJ0daysofrcceiving
lhc appetl lionr thc nggricved $ludcnt(s).

PROCEDURI] FOR REDRF,SS^L OF- CRIIIVANCI]S BY OI\{BUDSPERSONS AND STUDENTGRIEVANCO RSDRESSAL CODIIT,II'I'TEES :

(i) Etrh i|l.sriruri(xr rhnll. wilhin ;r pcfiod of thrce nron(hs tionr lhc dntc ot.isslD of this nouti.roion. tuuann onlinc ponirl whefc nny ngtsrievsd \tudert rnny (ubmit .n npplicaiioir seeting reare".at ol gricvancc.
fii) OD reccrpt_ot i onli e conrpr:lnr, lh? rn rr.(ion sh:tll !al.( l.e coD)pln||lr to th€ ilppropt, e S(u,JcotGrievalce Rcrl cs.si l Conr)n.lrcc. llo,r; wr(h irr c",n,rrre,rrr w,rhin ii .i,if* u, . .""ip, or."olDplainl on rheonlina pot1.l.

(iii) Thc Sludeot C(ievnnce Rcdt..r\ul Co.rntitree. 0s th. casr flrity be, slitll fir u dxtc lbr ha.ri g thecolrpluinl whi(h slrirll bg corDnlunicirtcd ro the rnslir((io :ud ( algi.ic,cO .rrOcnr.

liY) Annsgri!ve pcr\oD trayrppeiir eirher il persoD ot.iluthodzu a reprrsenlru!e lo |j[eslDl his/her case.(v) Cr'rvir[ce. rur rcsolvcd bI thc Student G]-iavitnci Rcdrcj{.tl Corrrl ttre shnll tc rcltrtd to th€Ollh(ld\per\on. r+)tht,) rhe lilltc pet nnl provrde,l tn tnC"C RCguiutioi.r
(ri) lnsrilutiolls _\hall err?l1d co.opari(iorr to tlE On]budspcrson or the Sludent Oricvancc RcdressillComrnrnee ir enrly rcdress;rl ofgr.hvirnccs; rnd faitur. (;dor;,;uyI rcporred byrhc Omb{dspe$ooto t|lc Council, which lliaI (sl! irqjol in nccortta,ree ,irlr rtrc pioui.ioi. otrrtr"re ttcgr',lalio;. 

.'*.' "'
(vii) Th. OrtbddsF.r.son shnll, etter 3iving Rasoiable opportunili.s ot.be;ng icard to both paflies. on tlrccorcJusion of pr(E-ecdingi. pass srrch or.dcr. wirh rcironr rrr","in.. 

^,,iiy U. ac",,,"qati,'i" .rir.* ii
8(ievJnce lnd ptovi(lc \{ch rclrtl'nr l)iry bs t,pprrpritrc ro Ole *gg.i""..J,, *f"n,

tviri) The i,stirurion. it"\ well its .lre i-csriavcd stud.0t, shlil be prgvided wilh copter o,.rh€ ordcr {nd* rhesigllxl!re ol tlt orDblrdspcrtorr. )nd lhc inslitutiorr sh.rll placc it tor gcnerat infbrnr{tion o|l its websiri.
(ix) Thc.institr(ion shall comply wit, l'c,re.or)rrEo.l ioDs ol. lhc Onrburlsprrsgr: i.d thc Onlbudsprniot)shill Eporl to th€ L-o!mil iny lnrlurc o[ lha pa o! thc ir)stilulioo ro coNply with tharcconllra{d,liolli'.

(x) Tle OnrbudsFrson nlxy l.ecofll)iret)d ilppropt.iitle ncljon igai)rsl llrc colrpl{;la0l, wlcr! n cofiplninr rsfo{nd ao b! lits! or-ti.ivohrLN

INFORMATION REG^RDING O,\'IIJUDSPORSONS AND STUDENT GRIEVANCT REDRDSSALCOIT,IMITI'EES:

A[ instirulion shlll l!r-uish. pronrineuly. o irr wctsirc ancl in iN p.ospecrrs. nl] r.le!xDl rnforrrnlioD in teslEctof rht Sl||d€{ts Cr.revancc Rcdrcssll Corr)}itlce(sl corDing in irr p,,rui"*. urO rhc Onlb(ds|j|eNon lor thepnlpose oiappcals.

IO. CONSEQUENCIS OF NON.COMPLTANCE:

Th' courrcil 
-shrll 

in rc$p€cl ol il'ly -rc!'hnicirl. insrirotion, whrch pilfulty corl i,vc,res or repcxredly fitils loconrpry wrlh rhe rcco Dnlc,,orro', or' rrie ontbudsp.raol or (he s(lrdcnl cr'leoancc Rqdrcssar comrfli(ec. rhecni€ nlity bc, prccaed to take oae or rnore o[ lhe fbl]cwrng xctiorr{. nirorely:
(n) withdrawrl ol appmlal glal(ed lo lhc Techlical lnsriruuon:
(b) rvithd|*val ol decliu'aliorr oi lilD€sr or.hlitltmerl lo r-egtivc ltranrs o.finartirl ssis[ncc tr.om th€Co$,rcil:

(c) withholdint roy gn t allocarud to the Technical Instirurior:

b,""ar-
Df,,(IAHAOEVA}I. B. E.,T,I.E.,Ph. D

PRIiICIPAI... rt^l[&r,.ll E ilG ilE Enilo,

lP^rr tlt-SEc.4l



Iqm Itt-€!-s 4]

(d) dccl riDB thc i s(rtLrtion irrlir.ibla ti! ,
slxcirlxssislirnce prog.urr. utti,a cuunati?.n 

iltrulrorl loi irrly iltslsldncc untlcr my ol (hc geoeul or

in!o{min8 lhc geoer[l publ'i incrucrnq poreDrier ciln r.r:Ies fq idmrs"ron. rhrouSh i, norrce disprrycdplo lrl'r{lv in surrrbrc n eo.r i,)d polrcd.o' rh. weosrlc or c;;,;;;. ;.;;,;; ilr rhe ins.rurion doesoot posses\ dre fti inlunr \(and.r.4\ lbr re(l,e$al oi pr rcvro.r\.
rccorhmrnd ro rh€ nf,tiati,g U,iver\irv f,o wiltidrnw,.l of affili.(iorr. rrr casc of a Univer.5ily 111i1;n,u3ins(rtut;on or DTE L,lt,lir,cd .oslirr,r;or. rrr r.r\c oI '
sal(h olher aclion ts miy be dccnBd
conrpltnoce: oc'cersuy tntl {ppruprll(c ilSlill\t lr,1 lnsti(ution lbr no!}

le)

(1)

(c)

Providcd rnat Do *tion :ih ll bc rake, by-rlrr,Corrcir.n<ier [hc*e Rcgulirtton\. unlcs' thc inurrutioh hitr bcerlerv.[ n opponun,y ro erpliin rls purirron ond an oppor tuniry ol. bei,, gil.ori i". t.." p,u,i,r.a ,o i,.

Pmi RAJIVE KUMAR, Menrbcr s€cy

I ADVT. -lJt/ 4tExt,! J2g1 l )91

a

ly Dre. ,.l pri,rri,re ar Co,.i, iTiili
o|xl Publi\hcd br rhc Col|r,otkr

Dr.l(.IAHADEvAI, B E.,t.E.,pr.0

.* r3llr^."r,?i Eil-G fl r E ril6,

r]Ic5lIr:nI?:3nmtlrul
t)



Contact No: 98433 46065, a4a99 1065r.

CMS COLLEGE OF E1{GI].IEERII{G
(Approved by AICTE. New Delhi and Affitiated to Anna University, Chennai-2s)
cMS Nagar, Eranapuram post, Namakkar Dt., pin : 637 003. Tamirnadu, rndia.

In order to provide opportunities lor redressal of certain grievances of students already enrolled

in any institution, as wellas for those seeking admission to such institutions. AICTE has

notified All lndia Council for Technical Education (Redressal ofGrievance of Students)

Regulation, 20 I 9 vide F.No. I - I 0 l/PGRC/AtcrE/ Regulation/20 I 9 dated 07. I 1.20 I 9 for
establishment of grievance redressal mechanism for all AICTE approved Technical Institutions.

S.No Name Category Mobile No

I Dr.C.A. Sathiyamoorthy Principal 9444291829

2 Mr.G.Suresh HOD/EEE 9952285250

3 Mr.A.AbulKalam Ajath HOD/BME 9123503391

4 Mrs.P.Lalitha HOD/S&H 9524222296

5 Mr.D.Damodaran Student 9655013924

6 Mr.K.Baskar Student 7305700879

7 Ms.N.Monisha Student 6385079023

8 Ms.S.Pushpa Student 6379308868

&^*;-
h.i.I HADEVAil,B.E.,I.E.,Pr.0

PRtilctPAl_
Cru COLLEGE OF ETIGHEENIXG,

ilATAXKAL-637 003



CMS COLLEGE OF EItIGIilEERIilG
(Approved by A|CTE. Ne\lr Oelhi and Afliliated to Anna University" Chennai-25)
CMS Nagar, Eranapuram post, Namakkal Dt., pin : 637 O03. Tamilnadu, lndia.

Contaet No: 98433 46059, a4A99 1065r.

INTERNAL COMPLAINT COMMITTEE
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i,i1 att +* fo qfi-o ia$.fu{rdr {..ra;rr i f,I d< +rrox ar s-q qtfi-d firqe-siaq ;}; efld{"i iff
3,:yi.x .Rrr;

l"{{) uit ?rE f}fr rr.q sfEfr.rq 6 etrt.fd {qf,fud :trrqr ffi-a . +ar"rq B dr srr6 1e i+t a,i
3nrfin oli a fac a.rgfi rrvq {1\Tr{ o} lk Rcr 6111;

(i/ri:) .i,.i 1* ffia'nrq ogir emm srf&Fqq tgso d 3[.drin qrqqn f6qr qrlT Bt d-(T{]R s,rt
.irfa.I;r{T ?i, a4vx uutftro r5q * Srfr errqrqfr o ftI( <-s c<l-] or rro:r B fuir r+i r,o q<
*err gi i?M n frqiftd qr-dulri 6T 3rjqrdr r6i orm t;

(.i) 5l ftFrri d &;o-,i-o 3flsft ETrT ss i{q{i rir ortdni T6t ol wffi qq d6 fu vceni si
ix-rr"rT ris rrln iltr d fu rtqf, t3rcqi d enrrn w vr-ol $.+ri or d .r$ ei;

lfuflw-rrv4/oRn t53l

6r.&"1a gt]. eg. €-h-a, {.nr*

IIIINISTRY OF HUMAN RESOURCE DEVELOPMENT

(University Grants Commission)

NOTIFICATION

New Delhi, the 2nd May.20l6

University Grants Commission (Prevcntion, prohibition and redressal of s€xu.al harassnrent of wouren
employees and students in higher educational institutions) Regulations, 2015

No. l'.91-lr'2013(TFGS).-lo exercise of llte powers confclred by clause (g) ol sub-seclion (l) ol secrion 26
oi'the universiry Grants commission Act, 1956 (3 of 1956), read with sub-section (1.1 ol section 20 ol thc
said Acl. the University Granls CoErnission hereby makes the following rcgulations. naraely:-

l. Short title, application and commencement.--{ l) These rcgulations may be called thc University
Crants Commissioo (Prevention. prohibition and redressal of sexual h,u'assment of womet entployee.s
nnd stodents in higher educational instirurions) Regularions, 2015.

(2) 'I'hey shali applv to all higher educational instirutions in lndia.

(l) fhey shrll comc in(o force on thc da.e of thcir publicarion in the Official Gazette.

2. Definitions.-tu these rcgulations, unless the contcxt otherwise t.equires,-

ia) "agglieved wonmn" mears in relation to work place. a worrrun of any uge whether cmployed or nol. who
aileges to htve been subjected to any act of sexual harassmcnt by the respondcnt;

1l'r.1 ',,\ct'r'ncao,r thc Scxual Harassnent of Wouren at Workplace (Preventiou, Prohibilion and Reilressal) Acl^
1.0 I .l ( l4 of 20 I -r):

(c) 'can'trrus' rueans lhe iocation o[ thc land on which a Highcr Educariollal lnstitution d ils rclated
instilulional facilitjes like libraries, laboratories, lecture hulls. residences. halls. toilets, studenr centrcs.
irostcls. dinin!: halls. stadiurns, parking areas, parks-like settings and orher amenities like hea6h cenrrcs.
canleens, Bank counters. etc., ae situated and also includes extended campus and covers wilhin its scr)pe
places visited as a student of the HEI ircluding hansportation provided fol the purpose of cqmmu{ing to
a!)d lrult the jnstitutiotl. ihe locations outside the institution on field n'ips, inrernships, srudv tours.
:xcursicrns. shott- term placements, places used lbl can]ps , cultural lestivals, sports meets and such other
)crivitics where a pelson is paniciparing iI the lspacity of :rn cmployec or a student of rhe HEI:

A. h5^*X-
Dr. l(. fA HADEVAH, B. E.,X.E.,pt.0

PRtilclPAr
CIS COTLEGE OF ENGIflEERIXG,

xAIAXXAt .537 003



I qT,i UI -s'E 1 .l 1{i? ET I!Fi:{ : 3i{}qTI II
(d) Conlmission" oeans tht university Gtants commission esrablished unrier secrion.1 of the universityClanrsCornmission,{cr.l9-i6(3o41956): -----'""

ra) co\ercd rndrr.rdurl." rue per<ons.u,ho h.rrc cnglgr,J ut lr.)tcclcd iiclr\ltt such:rs filrng u scr,ulllrurirs\m(rt ch:rrc. rlr who rre cro\crv ussoci.teJ 
"i,r, ,n ,n.i,rliju,rirhL-, hrs cngagcd in nroleclcd acrr'rvand such person can be an ernproyee or a ferow studenr or guaii* 

"r 
,rr. 

"ir.,r'ui ;;;.1;, 
'"*" ^"' "'

(l') 'cntployee' nrcans a person as defined in thc Act and also includes, fbr the puryoses ol thcse Rcsula(ionslrlincc. apprcnticc (or called by any other n"r"). inr.,rr, ,,oiunteers. leacher assistants. rcsearcharsistuls' whethcr cntploycd ol not, including rhose involved iD field sn:dies. projects, short-visits andcan)ps:

(g) "Exccurivc Authoriry,' mcxns the chief execudve authority of rhe HEI, b), whatever name called. in whichrhe cencrill adrninistr.alion of rhe HEI is \€sled- For prh; i;;il insritutions ih. E;;;;;ffi;:;
Trnnr..rl: Discipiinary Aurhority as indicatcd in cintrai civir servrces (crassification, Contr.ol andAppcal) Rules. 1965 or its cquivalcnt rulcs:

(h) "Higher Educarionar Institurion", (HEI) rneans a universiry wirhin rtre meaning of crause ( j) of section 2, acollcgc wirhin rhe mcaning of ciause(b) of sub-scction rir "rr.l i"" I2A and an institutioo dccmcd to bea Universiry under. secrion 3 of rhe Universiry Granrs Comrr;rri;;;;,. t956 (3 of t956);

(i) 'lntc.nal colrplaints conrrnittec" (ICC) rncans Internal complaints cornrni*ee to be constitutcd bv anHEI under sub regutarion ( I ) of regutarion + oi rhese ,egutaiiJn;. ;;y .;.;;g;;;y ;;;;;;ili,**ith- the 
- 
saorc objcctive (like the cender sensitizir;on 

-iorn,-u"" 
Againsr sexual Harassmenr(cSCASll)) shoutd be r.econsrituted as rhe ICC:

Provided rrut ir'r thc ratter case rhe HEI shal eusure that the co.srituti,. .,t such a Body is as requrrecr forICC undcl rhesc regularions. provided rurther tha, ,u.r, u nooy ,'rraii-be brrund by rhe provisions of theselcgularions;

U) "Protccted activily" includes reasonable opposition to a praclice b€lieved ro violare sexual harassmcnrla.r's on behalf of oneself or orhers such as parricipation in .",,*i f,-rrr,rent proceedings, cooperatingwirh an internar irvestigarion o. aiieged s.ru.l 
'h'assr"nt 

p**a", u, acrrng as a witness in arilvcstigation by art outside agency or in Iirigrdon;

(l) "se\ual harassment" means-

(i) "An unwanted conduct wirh sexuar undertones if it occurs or which is persistent and which demeans.humiliatcs o' creates a hostile an<I intimidaring cnvironmcnt or is calculared to induce submission byactual or threaacned adverse contequeoces and inchdes ilnv on
unwercome acrs or rr.h""i"". (;;;;;;;il; ilffi,.#;:H.[* 

or arl or the rottowing

(a) any unwelcome physical, verbal or non 
'crbal 

conduct .f sexual nature:
(t)) dcmand or rcqtest for sexual favour.s:
(c) making sexually coloured remarks
(d) physical contacl and advances: or
{c) showing pornography,'

(ii) any onc (o. ntore than onc u all).of rhe ,ollowing circumstances. if it occurs or is present inrelalion or connected *,ith any behaviour rhet has crplr,:,1 ir ,lnpl,.iir"_rrf underlones-
i:l implied or explicit promise of prelercnrjal rreltrncnt .rs qu:d p- qi,o to, serual luuou.s:
i b ) inrplied or expricit thrert of derr rolent.lr rrcatmcnt irr rt.," aonju.r o..r *oat;{:) irrplied ot cxpiicit thrcat al)out the nresertr or. luture status oIin. p",anu concerned;
:d] cr cll i,De ln , ntimidating oft'en5i\ e or hostr le t."rning .nr,,.^,,,,rani,(c) humiriarirlg rrcatrncnr iikery ro affect rhc rr"rrti.'. rliiii.'i;e;y o. pt.,yrr.ur inrcgriry oi rheperson conccmeti; N

\r./'
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(i) "siirdcnl' mcalls a periion dul-v aduittcd and pursuing a progranrrrc of sludv cithcr tluou{h rcgtlnr tnodc
{!t distrilce tucdc, includiog shortterrl training plogranrmes in a HEI;
Plovirled thlit a slud.nt who is in the process o[ taking admission in HEIs campus, alttrouah nor ver
iirinriittd, shall bc treated, for the purposcs of thesc regulalions. as a slu{lc|l of that HEI, rvlr.-r.c anr
iDcideiti of sexucl l'tarassmcn( takes place against such student:
Providcd lhrl a studcnt who is a participant in any of thc rctivities in l HEI orltcr thl]n thc I{EI whcrc
such student is enrolled shall be treated. lbr the pulpuscs oi'these regulaLions. as a stu.dcnt ol (hat IIEI
u.here any incident tf sexual harassntent takes place againsl such studenti

(m)"1ltird Pilrty l{arassnrent" refers to a situation where sexual harassmcnl occurs as a rssult ol un act ol
onrission by any third pany or outsider, who is not an employee or a student ot the HEt. but a visitor. to
thc IIEI in some othcr capacity or fbr some other purposc orreason;

(n) '\'ictintisation" means any unlavourable lreatn'rent meted out to a person witll an implicit 0r.explicit
irttirttron tn ohllin scxuul llrvour:

(, ''workplace" merns the canrpus of a HEI including-
{a) An}, depaltment, organisation, undcrhking, cstablishornt. enterprix. insritntion. officc. branch or

urrir which is cstablished, owned, controllcd or wholly o| substantiillly tinancerl by funds providcd
dilectly or indircctly by rhc appropdare HDIsi

(b) ArY sporF insriute. stadiutn, spotts cornplex or corlrpctition o[ galrcs venuc, whetlrer rcsidenlral or
nol uscd for trainjnq, sports or other activities rclaring ftercof in HEIs;

(c) Afly place visited by the .mployce or studeni arising our of or during rhc course of empioymcnt or
saudy inciuding r.r rsponarion provided by the Executive Authorirv lor undenaking such jolr.ney ibr
studv in HEIs.'

Responsibilities of the lligher Lducational Insfitution. (1) Evcr.y HEI shall.-

Wlrerever requircd. appropliately subsume the spirir of the abave delinirions in its policy and
regularions orr pre'enrion and prohibition of serual harassmcnt against rhe employees and rhe
s0Jdenls. and modily its ordinances and rules in consonance with the requirements of the Rcgulations:

puhlicly notify rhe 1)rcvisions against sexual harassment and ens[nrtheir wide disseminltion:

orsiuise traininB plogrumrles or as lhe case nlay be. u,orkshops for the otficers. fttnctionarics. llculty
aDCl studenrs, as indicated in the SAKSHAM Report (Measures for Ensuring thc safcty of womcn anr,
Programmes lbr Gender Sensitization on Campuses) of the Comrrission, to sensitize ll'rem and ensurc
knowledge and awareness of the righas, entiilements and responsibilities enshrined ill the Act and
uncic! thcse regulatioos;
act decisivell' against all gender based violence perperrated agairst enrployees and studelts ot .ril
sexes rccognising that primarily '*'onlen employees and students and some male students itl-td slu{lents
oi thc third gerder arc vulncrable ro many forms of sexual harassment and humiliaLion and
e\ploitation;

publiclv conlnit itself to a zero aolemncc policy towafds sexual harassineu!:

reitibrcc its comntitnlcnt lo creating its canlpus free fronr discrinrinlrion. hataslnieni, rctilliation 11
serual irsstult at all levclsi

crealc awatcncss aboul what conslilutes scxurl har'rssrnent including hostile environmenl htrnlssrncna
ard quid pro quo hilrassulentl

inclu{le in ils ptospectus and display prominently ar conspicuous placcs or Noticc Boarcis thc pcnalrv
ilnd conscquences ol scxual hamssnlent and mahe all scctio s {)1' thc institutional coDlltunit! aq arc ol'

tbr redressal of complaints pertainin-q ro scxual

f\-/
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Irarfismcnt. contrct details of mcn)l)c! s of lnrer nai Comul.rinrr C
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c.n,rr.ic Againrt scxu.rr Har.asmenr (GSCiSit;;il;";"*r,riruted 

as rhe Icc;provided rhar in rhe latlcr case the I{EI shar ensu:-e rh:riii..nr.,iuui., of such a Body is as reouiredlor ICC undc.these re-qula{ions. providc,i frufr", Orr, *.f,, u gody shall bc ;;il;" ;r.;;:Hr.J,these regulations;

{i) 
;,1:t"Jr}:ff'""* 

and studcnrs of the recourse available {o them if rhey arc vicrims ol,sexual

(l organise regular orienlalion or rraining programmes for rlre mernbers of the Icc to deal *,ithcr)mplairts. steer the process of senlemeit or conciliation- erc.. 
-*irt 

sensitluiry;

(k) proactively move to curb all forms.of harassmenl of ernplovees aod students whethff it is lrom thosetn l Ll,rminunr pouer or hieralchicll relurionship *;,f,," ilii. ", o*,ng lo inrinrate p11ncr. r.rolence orr'r.om pocrs or frorn ctcmenrs ouLsidc of rh" g*;r"pi;;; l;;j;, or rt," Het:
(r) be responsibre ro bring thosc guilty of.sexuar harassment against its emproyees and studenis to bookand initiate all proceedings as icquiretl. by larv ana aiso fu,'ii-ii*. -""t uri,ms and redrcssar systcmslike the ICC to curb and prevert sexual t.,rrrrn.n, u, lir lurniui;

(m) lrcat scxual harassmenr as a misconduct under service rules an<i iritiarc actioD lbr lnisconduct if thcperpetralor is an enrployee;

tn) trear sexual harassrncnt as,_a 
:l:l:trion of rhe drscrplinaL-y rules {leariing up to rusricn(ion andcypulsion)il the perpetrator rs x srudenr:

(o) ensure cornpriance with the provisions of these reguiations, incruding appointment of rcc, wirhirr aperiod of sixty days from thc dare ofpubfi"",inn oiifl".. ..guir,ionr,

(p) nroniror rhe rimely subm_ission of repons by the ICC;

(q) 
il:::::.,t1ilr;Hi:lsr.eport 

wi& derairs on the number of cases fited and their disposal and submit

3 2 Supportive m€asures.-< r) The rures. regulations or any such orher instrument by which ICC sha,luncrion have ro be updated and.eviserr.frorn,i#""-**,;r;;r,lrur*rro 
and orher raws an. rures wiilcontinuc ro revise the legal framework wirhin which ,f,. ,q,"; J,"i" ,r""p]Irn"r,"o.

(2) The Executive Authority of rhe HEIs must mandatouly exrend lull suppon to see that therccol nendations of the ICC rc imPlemenled rn a riurely nrannJr. All possible institutional resourcesnrust bc given ro the funcrioni!_g of th. 
]aS, ]y:d,"g ,iffi". ura tu,rai"g i"f."r,^"i;;.i;;;;;;phorocopiers, audio-video, equipment. etc.), staff lrypits. counsettrng and lcgal services) as, \r,ell as asufficienr aliocation of financial resource. - '

(3) 
. . 

Vurncrabic groups arc pafticularry prone ro harassment and arso find ir mofe ditlrcurr tocomplai'. Vulncrability can be socrally. cornpouudcd ty ,"glno,..trrr, 
"r.,", ,,",.uoi ;;;;;;i";,ninoriry.-idenrity and by being direreritry oui"a. rn..,iil,g .i*mrrrces mu$ be sensitivc to suchvulncrabilities and special needs.

r1) Since research siudents.and docrorar candidares ae particurarry vurnerabre the HErs musrensu,.e that the guidelincs for ethics frrr Resear.ch Supc|vrsion are put in place.

(5) A', HEIS must conducr,a regurar and hat ycarly re,iew ot thc efficacy and impremenration ofthcir anti-sexual hnrassmcnt policy.

Yr.'/
Dr.l(.IIAHADEVA N, B. E.,rl.E.,ph. D
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(6) AII ,Acadenlic Stall Collcgcs (now kuown asHuman Rcsourcc Developmcnr Ccrrrrcs
{liRDCs) rnd Regionrl Centles ti)r Capacity Building (RCCBs) musr incoq)omre sessiops on gendir
in illcir odentltion and refieshet courses. This should be across disciplincs. ard prelcmirlv
rnainstrcalned using thc UGC SAKSII.AM Rcport which providcs indicativc modules in this re{ard.

(.i) Oricntatiorr courscs fot admisist.rtors conducicd in HETs rnust have a nrodulc on scndcr
sensitizerion ancl serual hatasstnent issues. Regular workshops are to be conductecl litr all sectirrrrs ot'
lhe HEI conrnunirv.

(8) Counscllirtg setvices nlust be iDslitutionalised in all IJEIS and must llave weil lrained tull-tinre
counsell<l: s.

(9) Many HEIs having large catrpuses have a delicil in lighting anrl arc expcriencerl as ursal!
places by the institutionai c(rmmunity. Adequate lighting is a necessary aspect of intiasrr.ucture ancl
lraintcualcc.

( l0] ,Edequalc and wcil tlained securitv including a good propo(ion o balance of wourcrr securirv
stalT is Deccssary. Security statT must tcceivc gender scnsitization (r'arnin-r as a part ol conJrri,)rl\ ,;
apB)iirtmellt-

(ll) HEIS nlust cnsurc rcliablc public uanspon. especially within largc carrpuscs bcrwc.1
diffcrent scctions of rhe HEI, hostels, Iibra:'ies. iaborat<xies and mair bui)<.iings. and cspccially thosc
thal do nol have gcntl access for day scholars. Lack of safety as weil as harassment is cxlcertratcti
wiren employecs and students cannot depcnd on safe public transpo(. Reliable lransporr rnay bc
considered by HEIs to enable enrployees and studcnts to work late in libralies, laboratories and r<;

:rttcnd progrlrnmcs in thc cvenins\.

( l2) Residential HEls should accord priolity to construction of women's hosrels. For rhe lrowirlg
popuiation of voung women wishillg to accdss highcr education, hostel accourmodalion is <jcsir.ablc iir
both urban and rural areas and at all levels of higher education rvhich provictes a modicurn ol'
protection ,iom harassment of all kinds.

i i3) Concern lbr the salety of women students mus( not be cited to irnpose discriminat,"rrv ruics li1
womcn in the hoiitcls as compaled to nrale students. Campus safety policies should not r.esllt in
securitization. such as over monitoring ol policing or curtailing the fi eedom of movementj csp{rcially
for women employees and studenrs-

{ l'1) Adequatc health t'aciiities ate equally mandatory tbr all HEIs. In thc case ofwonrcn t;is rrusr
irrclude gender sensitive d()ctors and Durses, as well as the services of a gynaecologist.

( 15) The women's Development Cells in colleges shall be revived and l'unded to bc able to crr.rv
o!! thc range of uctivilies required for gender sensitizationand rernain autonornous of thc tunctronrnr:
of and sexual harassmelt committees and ICCS. At the same dmc they shall extcnd their activitirs to
include gendet sensiaization programmes in consultation with ICCS and help lo dissenritratc arti-
sexual harassment policics on campuses on a regular basis. The 'culrural' space and the 'tb.mal
aoadenic spacc' [eed lo colluborate to rcnder these workshops innovative, eirgugitlg xn.l t()n-
nreciraric:ri.

llti) Hoslel wardejrs, Prov,.rsts, Principals. Vice chanccuors. Lcgal officers anr.l otlrcr.
l!trctionaries must be brought u.-ithin the domain ol accountability thlough amendmentsin the r.ules or
Ordr nxnccs whcr'e necelstr1.

4. Gritvauce fedressal meclranism.---( l) Every Executive Aulholity sl)al] constitu(e an lnLe.rlll
Compleints Conrnrittec (lCC) wjlh un irbuilt mechanisnr for gender sensilizaliolt against sexual h1r.ass6,:11r

Dr.1(.IAHADEVA ll, B. E.,M.E.,Ph.D
PRtXCtPAT
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(l)

(3)

(.1)

(-s)

r5

(ar A P'esiding orirce' who sha, bc a rvornan facurrv nremrrer enployed at a senior lever (not berow
a Prorcssor in casc of a universirv. and not bcrow an .{ssociate professor or Reader in case of a
colJe-qe) at lhc cducxtional i0-(ri(ution, nominarcd bv (he Execulive Aurhor.iry:

Provided that in case a seni,r revei woman enlrloyee is nr:t avairable, rhe presiding officer sharlbe romin:rted rrorn rthcr offices or adminisrr-ntive units of thc workprace reterred lo in sub-section

Providcd furrher rhar in casc rhc 
'thcr 

officcs or adminisrrative .nits of rhe workplace cro not havea senior levcl 
'nnran 

employee, the prcsiding officer- shall be nominaled fi.om anv otherworkplacc oi the sarne cmployer o. other departn.rent or organization:,.

{b) two lacurty mcnbcrs and two non-tcachrng cmprovcc\, prcfeiabry committed t0 the cause ofu'omcn r)r wh,r hlvc hll eyr)pricnce in srrcral u,rrk ,rr hrie lcgal knowledge. n,rminate,J hy thcExcculivc Authoritt-;

(c) Three studenrs' if the matter involvqs students. who sha, be enrored ar thc undergr.aduare,rrrastcr's' and rescarch schorar revcrs rcspcctiyery, crcctcd through tfansparenr dcmocraticprocedure;

(d) one mcmbcr from alnongst non-government organisations or associations committed to the cau$ol women or a person tanriliar wirir the issueir.elating u, ,"*uot-i,orrr,,n.rt, nominated by theExecutivc Authority.

At least one-haif of the tohl rnernbers of the ICC shall be women.

Persons in senior administt"tive positions in rhe HEI. such as vice- chancellor, pro Vice-Chancellors,Rectors. Regis{rar. Deans, Heads of Deparrmints. crc.. shar not te i,emuers of ICCs in order toensurc autonomy of their functioning.

The term of otfice of rhe members. oi the ICC 
.shall 

be for a per.iod of tlrree years. HEIs may alsocmploy a systcm whcrehy one {hird of the members of rhe ICC'*uy 
"h_g" "u"ry 

y"a.

The Memixr appointed fonn amongst thc non-govcnrlrentai organizations or associarions shall bcpaid such fces or a,owances for hording the proceedings of tt" tni.rnJ co*rrrittee, by the ExecutiveAulho.ity as may bc prcscribed.

Where rhe Presiding Ol{icer or auy member of the [ntemal Committee:

(.r) conrravenes the provjsions ofscction l6of thcAct:ol.
(b) has been convicted for an offcnce or an inquiry ioro an offencc under any law for thc time

being in force is pending against him: or(c) hc hils been fi)und guiiry in any disciplinrry
pending againsr himi or

(d) has so abused his pr.)sirion as to rcndcr his conrinuixrce in olfice pre.Judicial to rhe public
intercst-

such Presiding ofticer or lrember, as rhe case may be, shar be removed from rhe committee and the
'acancy 

so crealed or any casuar vacancy shar bc tircrJ by lresh nomination in ac.o.donc. *iti irlprovisions of this sectioa."

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Coemirtee

provide issistance if arr ernployec or a studcnt ahooscs to filc a conrplaint wilh the police:

(6)

,q.

s hr II:
(a)

pr-oceedings or a discipiinary p.oceed,ns is

f*,-
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ib] pr'o\idc rll.cnx)lisrr)s ol dispule teilress:rl and dialogue to anticiparc ar)(i adch.ers issues rhr.ough 1u:t.,rrrl i.r,r :.trrriliitt ,n \r:ll.out trr].i,Irl]ining crrinpltrinlnt.s r.i-ghti. ilnd rninir,1,rzc thr ncc,l f^r lrlicll

l)ullilr.,,. ;tllp:oachcs that lcad to furlhcr rcsertt]tenl, alicnatiorr or.violcncc:

lc) t:Io(tcr rhc saicty of rhe conrplainant 
. 
b}, nol divulging thc pcrson.s idcntit!,, nrd pr{)vid. lh.inllilal:rl rclici by \\,ay ol janclioned lear,e or relaxation of attcrrdancc re,iuircment ur,,,rrria.iu

anl)ther depal'ln]cnt rtr supelvisot as required duling the pendency ol tltc conrplaint, or also l.rr.ot irlci(tr ii1{: ir:msicr ol tl.lc offendt:r:
{d) ensure lhat vic(illls or witllesses are not viclilniscd 0r discti inaled a{ainsl while tleuiil,l,: wirlr.ottplainls oa sexllirl h;trtssnlcnl: ;tnd
{e) cnsttre prohil-'ition of rcti i:rtion or advcrsc ucdon nguinst a coycrcd inrlivir.iual bi:r.:ausc thc cnrp!.ycc

thc slLtdcnr ts errgalcil in protecle(l activity.

6' . 
'Ihe procrss rbr making complaint and conducting Inquiry - Thc ICC shall cornply wirh rhcprocedu:e prcsc:ibcd in these Regulations ancl the Act. {br: rnaking a conrplainl antl i,rqui,ing inr. tiiccontplairt in I tiInc hound ntanner. 'l'he HEI shall providc all necessiry trciliiies $ rhe lCi 16.i,,,ru., ir,..inquiry cxpcditrously and with rcquircd privacy

7' Process of making complaint. of stxual harassment - An aggriclcd pcrson is requircd ro s[l)rnil aivlirter ct i]plar]r !o the ICC within trrrec rnonths trom the date of;h; illcidcnt and in c&se of o scri"r',,lf
incidcnrs *,ithin a pc od ol rhr.ce monrhs liQln llrc date of the last incirjenr.

PR\liied-lhur r(hcrc such complaint cannot.be made jn u,riring, the presiding o1fic(r or anv Mcmbc. rr.the
Internnl ConxD.it(cc slull rettdcr all rcasonablc assistance to ttre-pcrsol for rntiiing rlr..o,nplaint in rrii;,.,,,r:

Provided fixliler th{it the ICC mav. for thc reasons to be accorded in thc writing, cxtend the time limil Dr)texcecdilg thltc morths' ii it is latistied rhat tl'rc circumsrances wcre such whictiprcvented,t.," p"r",r. ir,,,.,.,iiling a conrplainr wirlrin rhc said period.',

Frielrils. rclatites. cr:rreagues. co-studenls, psychorogist, or any other associure of rhe victinr nray iire rhecompl.i.t i. siluarrons wrrcre thc aggrieved pcrson is unabre to make a cornpraint oo accouot or phy*i.rt ormental in capacity or clcath.
E. Pr0rers of cond[cting Inquiry- ( I) The ICC shall. upon rcceipt of thc complainl, scnd onr copv o,.
ihc collp{arnt to thc respondcnt witltin a period of seven days oi such reccipt.
i?) upon rectiPl oi the copv ol'the complaint, the fespondenr slrall tile lris ol hel r.eDlv l() rhe cr)mDlrrn!alon( q'irh rhe list of documenrs, and numes and addresscs ofwirnesscs wirnin u p.rioJoiic;;;;;. " 't'""'

{l) . Tlre inqr'rir1 has to be completed-uithin a period ot ninety days flonr the,eccipt ofthe cornpl,rirr. Ttreinquiry rcport' wilil rccommendaliors. if auy, has ro be submined wirhin tcn days from rt" 
"o*pl"'ii",] "riii.inquiry to tlte E\eculivc Authorit), (]1-the HEl. Copy ol'the findings or rcc(,mnrentiations shall ajso be se|r,ed

0n borh pal ljds lo lhe con)plaint.

('1) 'l'i1e Executive Auihority of thc HEI shall acr on rhe recommcndations ol the commimee u,ithi, apetiod ol'.thir1v davs frotl tlrc rcccipt of thc inquiry rcporr. unlcss an appeal againsr thc flndings ;, fif"J ,"iir,i"
thar rinre b!'c'iiher par(v.

!l) Arr appcxl a-sains( tire t;ndings or lrecortrmendations of the ICC nlay bc filed by errher parry bctor. thcExccutive Authortty o, the HEI wirhin a pcriod of thiray days liom the <Iare ol thc tecoi,rrendaiir.rrrs.

(6)- -- li lhe llxecutive Authority of thc IIEI ctecides not to act as per the recor )rendatioos oJ the lCC. lhenjt shill 
'ecord 

u'rirler [ea-ions for rhe sanre to be conveyed to ICC and tlorh lhc pa ies ro rr,. pru"e.arrg..1i
on thc oih€l haod it is dccidcd to irct ls pcr thc recommerdatioos of thc ICd, then a show .,,rrr. nrL;.".
answcrabic wirhin len davs, shar be selvecl on the party againsr *,hom acrion is 4ecirrctl to be take;. i;;
Exccuri../c ALrlhr\ ily of thc HE.l shall procecd only afier consirlcring the replv or hearing the agg, i.u.d p;rr;;.

I;1..,,., ,.1,::. :ll.tflc! i:r,r1 maf 
.,.seet 

corrciliarion in..orLler ro seute rhe uarre!. No rrronrrary slrtcr,crrr
shrruld l-'c mu<ii: ar ii basis o| coflciriNrion. 'rle HEI shar tacititale 

" 
.,r.,.;[rii,rn'1r..,,"... ;;;il t,,'a:':.:l:

0'.1^lr.\h.-
D?.i.IAHADEVAN. B.E.,X.E.,ph.o

PRIXCIPAL.* .fr,rr^n*.*iF E ic r{E E Rtxc,
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cilse may be' once it is sousht The resolrtio of thc conflict to rhe full sarisfaction of the ag-srieved partywhcrever possible. is pretcrrcd to purcly punirive inrcrvcntion

( 8 I The identitics of thc aggrieved partv ol victim or thc rvitness or the offender shall nor bc made publicor kcpl in the public ilonrain espccially dur.ing thc process oirhe inquiry.
9. Intr:rim rcdressal.Thc HEI uay.

(a) transfer thc cunplilinaot or thc reslDndcnt to anotlEr secdon or departnent ttr minimise the risksinvolved in contact or inlemction. il.such a reconimendation is nrade Uy the ICC;

(bl grant reavc .n thc agSricvcd with fu, protcction of slatus and bsncfits for a pcdod up to thrce mortr)s:

(c) rcstrain the rcspondcnt from rcporting on or cyrluatillg lhe work or performancc of rcsts or examjnalionsol thc cornplainant:

(d) cnsurc thar offenders are warned ro keep a disratce florn tl.te aggrieved. and wherevcr necessary, if thereis a definitc threat. resuain lheir entrv into drc campus;

(c) takc srrict mcasurcs k) p.rvi<ie a conclucive environn'rcnt of satety asd protection to the comDlainrnragainsr rerariarror u.d vrcrinris*ron as a consequence of nrakrng r comptainr oise^;;, ;;il;f ""'""'

I0' PuDishment and compemation- (l) Anyotc fourd guilry of sexual hu.assrncnt shall bc punisled inaccordancc wirh the servjce rules of the HEl, if,the olfenderls an enlployee.

(2) Whcre the respondcnt is a student, depcnding upon the scveriry of the ofllncc, thc I.IEI may,_

(a) withhold privileges of thc srudcrr such as access to the library, auditoria, halls of residence.ransponatjon, scholarships, allorvances. and idcntiry ca :

(b) suspend or resrrict eDtry into rhe campus for a specific period;

(c) expel and stlikc oll trarrre from the rolls ot the institurion. iocluding denial of rcaclmission, if theoffcnce so rvarants;

,U, 
:;i;U.lO.,-"tive 

punishmenrs tike mandarory counselling and, or, perrbrmance of community

(l) The aggrieved person is entitred to thc 
-payment 

of con\rnsa(ion. The HEI shal issuc direction forpaylcnt of the contp€nsation recomaendcd by thc ICC ani accepted hy the Exccrtiu" ,qo*,oritv. *t Jf.,shall be .ecovered tiorn thc orlender. The cornpensarion payaur" srrari rr" a"r",-rr.d ;;;;;,ir'ii"""
(a) nental trauma. pain. suffcring and distrc$s causcd to the aggrievetl pcrson:

(h) rhe loss of carcer opportunity due to the incident of sexual harassmenr:

(c) the medical expenscs incuu.c<l by thc victim for physical, psychiarflc rrearmcnr:

{d) the ificome and stalus ofihe al]eged perycrrator and victinl; and(e) Lhe l'casibilir), of such pavment in lump sum or in instalmenls.

I I A'tion against frivorous compraint.-To ensurc thal thc provisi{,ns rur thc prorccrion or emproyeesJoJ stuLlcnts l'ront \c\utJ h:rrur.;menl do nut rct ,niiused. lr,rvrsrnns a;ttn\t lal:,e ur malrcir,r\.?\mht:.,.,.lrrr,c t,r hc ,rxd( rnd lrrbli(r\cd wrthirr all HEi,. lt thc ICC c(,nclu,le\ ri;r ii. 
"fl"g",;,,,,.. 

,,r",1: ;""i.Illi::llltalicious ol-lhc 
'olllplairl 

was fiade lnouirr,g rr lo bc ul]rrLrc. or lirr-qed or n.rrsleading iuiorrnarion has been

I:l;:::"::,1::..,:l:.1.1:lil.,l: :):::l,u,,inrrri.sh,ril.bc riJhrc ro L\c funi.r,"o u, per the provisions ofsulr_rcllulutions ( I ) r.rf regularions 10. if thc complainan, t rpp.n. u, t. ,rn?,;;;;;.-;,[;. ;.rt:;]ilil:,il:;
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ot-l:tat jritullliol. ri tltc conrplarnanr happens to bc a studcnt. I{owcvcr, thc rrrcrc inrbilitl: lo sllbitiuttialc acotrplalttl ot lltttvltlc adequale lllool wiil not allract ule[rion againsl the coo]plairlanl. r,lirlrcrouri,nrcnt (!o l6epart r''f ti:c conrpla]li:u:t rhlrr not bc estahrislrcd without arr inquiry. in acco,dancc *i,r.r *. p,.*.,i,,r.
prcscliltcrl. conductcrl hciinc .tDy aclion is r.ecomnrended.

L2.. Consequetrces of non-compliAnce.---{ i ) Thc Commission shall. in rcspect of any insriturioll { hrl willfulh ctr[Ir';rv.'nes or repr"utedlv lai]s lo conrpl! rvirh the ohli-eations and cturies llid out tor.rhe preucrrrion.
prohibitirll and redressal ol sc\uul harassnrenl oi'ernployees aird students, takc one o1 m,r.e n1 rrr. i,,lr,,r"i,,g
acrioos ai{cr ir1)\,iding duc ni-'r!cr:: -

(it) *,irldrawal sf dcclaration of litness to receive
Conrrrission Act. I9J6

grants under secrion I2B ot t're Llniver\irv Cranl\

(b) rc'nr)ving tllc nanlc (ri the urtivcrsily 0r college from the list nainrained hy thc conrnrissiQn under
ciuuse (ilol sectiot I oI said Act. lg56;

(c) wiLhholdinrz anv grnDr allocatcd ro the institution:

(d) iieclaring the inslilutiorl ineligible tor considcration lbr any assisranc.e ulder lry oi rhe qeneral i:r
special lisislance pr ograrnmes of the Commission;

(e) i!]linmirg the gcnclal ptrblic. including potenrial carldidatcs for empkwrnenr or adn]jlsion. rlrrough anotic.'displilyed protnintntly ir thc newspapers or other suitable rncdir rra po.t",l on rr.," u.,l,,ii" 
"iir,,.colxnlissk)n- decra!inc lrlat thc institutioo docs not provide rbr a zcro torciance poricy ogrin.t r"*urr

harilssmcnli

(f) recsrrruendins thc al'tlliering university lbr withdmwal,of aiiiliation, iu case o1, a college:

rcco{:frcuding ahc ccntra] G.vcrnnuot for wirhdralval of dcclarati.nr as an insdtution docnred ro beuniversitv. in case ol an institutiou deemed to be univ€rsity:

recomlcnding thc apptopriatc State Govemmclt ,br withdrawal of slatus lr universitv i, casc of :r
universit-v eslablished or incorpclnred under a Stare Acr.

raKing:iucll otheracrlon within its powers.as_it may deem l'ir and impose such orhc. penartics as r!ra! bcptt:vided in lhe flniversity Crants Conrntission Act, I956 for such dularion ol rime tili the instiruti(;;
iomplics rvith (he provisions of these reguiations.

Nr'action shall be lakor by the Commission under lhesc regulalions unless rhe lr.rstirurjol] hls lrecn
-qiv!'n .n oppor*rniry to cxprrin irs posirion and an oppo'tunity-of being hcad has bcen p.o'irlc<.! ro it.

(lJ

iAdvr.- I/,4/Er l),./5_j l
JASPAL S. SANDHU. Scev. UCC

(8)

{h)

tt)

L f r('adrd h' Dre . or p,, (r,n:: .t <;n, c",,u.i,r J rnatrlisiino-ing r,i.a n"]^rr,*. r,"" I l.rrr- r rL:,,i,-.

\,--
Dr. AN. B. E.,X.E.,Ph.D

crscilllxE:*h?::1i'ffi :il,

:!rd Prbli\herl by lhe ('onrrollcr ol



CMS COLTEGE OF ENGIilEERIilG
(Approved by AICTE, New D€lhi and Affi,iated to Anna Uni\lersity, Chennai-2s)
CMS Nagar, Eranapuram Post, Namakkal Dt., pin : 637 003. Tamilnadu, lndia.

Coniacr No: 9a4dt3 46(,65, B4a9S io65i,
w6h$ts:w$,v.cmsororroofinslititioos.in Email:cmscdleo€oleno0agmeil.@m.0rincipal602@ omail.com

Establishment of Anti Ragging committee (As per All India council for Technical Education

notified Regulation for prevention and prohibition ofragging in AICTE approved Technical

Institutions videNo.37-31 Legall AlcrBl 2009 dated 01.07.2009) . Establishment of Internal

Committee (lC) (As per Section 4 All India Council for Technical Education (Gender

Sensitization, Prevention and Prohibition of Sexual Harassment of Women Employees and

Students and Redressal ofGrievances in Technical lnstitutions) Regulations, 2016 vide No.

F.AICTE/ WH/2016/0ldated lOth June, 2016 . Establishment of Committee for SC/ ST (As per

the Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act, 1989. No. 33 of
1989, dated I I .09. 1989)

Dr. l(. IAHAD-Ef,A tt, B. 8.,X. 8., ph.D
_ PRNctPAt-*, 
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S.No Name Category Mobile No

I Dr.C.A.Sathiyamoorthy Principal 9444291829

2 Mr.G. Gopal HOD /Mech 7 55817 t337

3 Mr.K.Periyasamy HOD /ECE 9790385 835

4 Mr. D. Muthu
Boys Hostel

Warden
7 40227 57 56

5 Mrs.R.Pushpa
Girls Hostel

Warden
9751838662

6 Mr.K.Baskar Student 7305 700879

7 Ms.N.Monisha jStudent 6385079023

St\,x!^ ^ ,

INTERNAL COMPLAINT COMMITTEE




